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Message

I am glad to know that under the Biju Kanya Ratna Yojana, the 

Women and Child Development Department with the support of United 

Nations Population Fund (UNFPA) is bringing out a Master Trainers 

training manual for various state and district level trainings focusing on 

overall development of girls and women. I hope this module will enrich the 

capacity and knowledge base of trainers, who, in turn will train and sensitize 

diverse group of stakeholders in order to improve the child sex ratio, create 

an enabling environment for girls to survive and thrive with due attention on 

their health, nutrition, education and wellbeing.

I wish all success for this endeavour.

(Smt. Usha Devi)



Message

The Child Sex Ratio of Odisha is 6th highest in the country, however, its declining 

trend is a cause of concern for the state. In order to address this issue holistically the state 

government launched the Biju Kanya Ratna Yojana (Ama Kanya Ama Ratna) on 3rd 

September 2016 in three districts of Odisha - Ganjam, Dhenkanal and Angul. The overall 

goal of the Yojana is to create an enabling environment for the survival and development of 

the girl child and secure her dignity with a focus on improving the Child Sex Ratio.

The programme envisages strong inter-departmental convergence for ensuring 

survival, nutrition, education and overall growth and development of the girl child. In this 

regard, sensitization of key functionaries of various line departments will be critical for the 

success of the programme. In order to roll out the training programmes, a master trainers 

training module has been developed with technical support from UNFPA.

This training module is intended to orient and sensitize different stakeholders such as 

Government officials of various departments, PRI members, frontline workers, NGOs, 

CSOs, and the community on various issues pertaining to girl child.

I would like to thank the United Nations Population Fund (UNFPA) for their 

technical assistance in bringing out this module.

(Vishal Kumar Dev)

Vishal Kumar Dev
Commissioner-cum-Secretary

Women & Child Development Dept
Govt. of Odisha
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Chapter I:

Introduction

In a general parlance gender means the socially constructed roles and behaviours that a society typically 
associates with males and females. It is a central organizing principle of societies that often governs the 
processes of production and reproduction, consumption and distribution. Though gender does not mean 
women only, gender issues focus more on women and on the relationship between men and women, their 
roles, access to and control over resources, division of labour, interests and needs. Gender relations affect 
household security, family well-being, planning, production and many other aspects of Social and 
economic life (Bravo-Baumann, 2000). And therefore gender has become a significant agenda in any 
planning and policy making discourse. 

The purpose of this manual is to provide the trainer with background information on how to plan, organize 
and implement training programmes on gender. 

1.1.1.  Gender Training: 

Gender training is the practical tool for analysing gender differentiation and provides adequate knowledge 
regarding major factors that influence and are responsible for maintaining or change the structure of 
gender differentiation. This may be seen as methodology of consciousness raising and empowerment of 
women, individually or collectively, or as a way of making policy and programme implementation or 
service delivery more gender sensitive or as a means to effect institutional changes. Hence, gender training 
is a tool, a strategy, a space for reflection, a site of debate and possibly of struggle.

1.1.2   Objectives

The training module aims to: 
lContribute to a common understanding of terminologies, core principles and effective approaches that 

help agencies work together on gender;
lGroom/build up  confident, competent trainers with skills to design and implement a training-cum-

sensitisation  programme on gender;
l Equip the prospective trainer with essential understanding of process of the training in general and 

awareness on Government policies and programmes for girls and women   in particular. 

1.1.3 Layout of the Manual

This training manual is organized in three chapters. Chapter 1 begins with background information. 
Chapter 2 deals with principles behind gender training and steps to follow for planning and carrying out 
workshops. Chapter 3 is organized with technical sessions covering different aspects of gender. The 
module can be used as a whole or part of it can be used depending on type of participants and according to 
specific needs. The training modules contain handouts relevant to specific need of a particular session. 
Each training session follow the sequence with session title, duration, session objectives, content. 
Methodology, tips to facilitator and handout. A glossary of terms relating to gender is annexed in the 

I. Background
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manual for the trainers and participants. Though the modules are prepared as basic guidelines, it may be 
necessary to make some changes suitable to the local context. 

1.2   Structure of the training

1.2.1. Participants

i. Programme implementers - Representatives from Government departments, Donors. NGOs, CSOs 
ii. People's representatives - PRI members - ward members, Sarpanch, Nayab Sarapanch, MLA/ MP
iii. Frontline workers - Anganwadi workers, Health workers, ASHA, School teachers
iv. Community level leaders - women SHG members, CBOs, Local NGOs, elites. Local influencers, 

Local Volunteers

1.2.2. Size of the group and duration of  the training

The size of the group ideally should not exceed 30 participants at one time.

Duration of the training should not be more than three days. Though a model schedule is suggested for 
three days, keeping the necessity and the objectives of the organizers it can be conducted even for one or 
two days. Each day should have four sessions and each session  ideally should be for 90 minutes. 

1.2.3 Suggested Training Plan

Days Sessions Topic Tools/Methods

One Session I Registration, Defreezing, Introduction  
to the Course Inauguration, Ground rule,   activities
Expectation Sharing

Pre test Questionnaire

Session II Basics of Training: Skills of a trainer Lecture & PPT

Session III Concept of Gender, Sex Vs. Gender, Experience sharing , Group activities,
Key concepts of Gender PPT presentation

Session-IV Gender Discrimination-meaning , Flip Chart, Case studies, Role play,
type and forms

Session-V Causes and Stake holders  of  gender Role Play, Video/ film, Brain
discrimination storming

Two Session I Introduction to Rights, Constitutional PPT presentation, Question and
 rights forgirls and  women answer

Session II Legal provisions for girls and women PPT presentation, Question and answer

Session III Policies and programmes- Odisha State  PPT presentation, Question and 
Policy for Girls and Women answer

Session IV Biju Kanya Ratna Yojana PPT presentation, Question and answer

Three Session I Services providing Institutions for girls Brain storming and small group 
 and women activities.

Session II Provisions to access the Legal services/ Brain storming and small group activities
institutional help

Session III Advocacy/ Initiatives to combat Gender Brain storming and small group activities
Discrimination

Post Test Questionnaire

Session IV Valedictory -and summing up the training. Flip chart

Flip Chart, Flash card, Ice breaking
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Training is the process of sharing knowledge and skills among learners in a formal or an informal situation. 
Learning should be demand driven and based on training needs assessment. The training needs should 
focus on four key features like Knowledge, Attitude, Skills and Habits (KASH). The training process has 
four major components like Trainee, Content, Trainer and Tools & methods / Techniques of training.

2.1. Trainee

Selection of participants is crucial to successful training. Training in a homogenous group is the best 
option, but in some cases, a group may require training together in order to build collective responsibility 
and unity. The composition (homogenous or Heterogeneous), cultural background and norms, literacy 
level, language, previous levels of knowledge on gender, abilities, needs, responses, and receptivity of the 
trainees influence the techniques and methods of the training.  

2.2. Content

For a 3 days training on gender all important aspects such as concept, empowerment, discrimination, 
mainstreaming, legal provisions, role of stakeholders etc. are to be covered, whereas for one day training 
the contents may be squeezed according to the need of the training programme. 

2.3.  Trainer

The trainer/ facilitator need to have the following characteristics: 

a. Knowledge: The trainer should ensure that required knowledge is relevant and useful -  What is nice to 
know,  What is good to know and  What must be known

b. Attitude: The attitude will enable the participants to deal with the influencing factors and become 
gender sensitive and gender responsive. Knowledge acquired during training will enable participants 
to adopt positive attitude. 

c. Skills: It is important to segment skills in three categories as 

a. General skills that participants should have in gender, 

b. Important skills that participants should be equipped with to carryout gender, 

c. Relevant skills based on Training Needs Assessment and for immediate use.

d. Habits: A change in behaviour that occurs as a result of gaining knowledge and skills. 

2.3.1. Qualities of a Good trainer

A good trainer ideally should 

lmake arrangements in good time-good gender trainers tend to have full diaries.

Chapter-II :

Basics of Training
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l

need  improvement.

lbe prepared to listen and learn as well as to lead and teach.

lhave some knowledge and understanding about gender, and must read and understand all the hand-
outs and work through all the case studies before using them. 

lbe able to encourage mutual respect and understanding between themselves and the group 

Following are some 'Dos' and 'Don'ts' for a good Trainer

 

2.3.2. Planning for an effective Gender Training:

Following are 7 steps ideally to be followed by the trainer(s)  for  organising an effective participatory 
gender  training:

review the event  after the workshop, and learn some good points to be re-ensured or weak points that 

                           Dos                                DON'Ts

Keep the required training Material, Presentation prepare the presentation  too lengthy to make the
ready before one day session boring and make the participants 

impatient

Be punctual to reach the training venue show your irritation in the middle of the session.

Understand all the hand-outs and work through all Be judgemental about the response or reaction of
the case studies before using them  the participants

Maintain an eye-contact while taking training discriminate, deliberately or unwittingly, against
session. people with disabilities, illiterate people, or any 

other group

Be empathetic and open-minded - Respect the Let one or few dominate the group
culture, values and opinion of the participants

Let everybody get a chance to express and Spend more time on activities so that enough
participate time will not be there to touch and discuss the main 

points.

Always start with introductions and activities Present yourself which will not be culturally
to encourage trust and cohesion within accepted by the participants.
the group, and end with practical forward 
planning and evaluation of the course.  

Use gender-sensitive language and participatory 
training methods during the training

Create an enabling training environment for both 
women and men participants.

Consider gender differences and interests.

Use gender disaggregated data and experiences 
from both women and men.

Summarize the learning points at the end of each 
session.
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Step-1

Situational analysis This refers to analysis of the organization's goals and objectives in
regard to training as capacity building intervention. 

Step 2 

Target Group Identification and selection of the target group to be trained. If the
selection is not adequately done then there is very big likelihood of 
training packages for the wrong group, hence the impact of training can 
be negative.

Step 3 

Training needs assessment A Training Needs Assessment should be conducted to determine
the training needs/gap.

Step 4 

Objectives SMART (Specific, Measurable, Achievable, Realistic and Time bound)
objectives should be set and lesson plans developed.

Step 5

 Training methods Decide on the appropriate participatory training methods and source
of training materials and equipment. 

Step 6 

Training program design and  The curriculum development and program design is the next step
curriculum development followed by conducting the training. 

Step 7 

Monitoring and evaluation Monitoring and evaluation of the training is a continuous exercise
that should be done during the session, day to day and/or periodically 
at every stage of the training cycle

  Stages                                             Activities

(Adopted from Vella J, Learning to Teach: Training of Trainers for Community Development, Save the Children 
Fund and OEF International, Washington, USA.)

2.4. Tools and method to be used in Training

Getting Started: Making the participants comfortable and making the environment conducive for the 
participants to express themselves is very much required and important in the training. 

2.4.1. Warm up / Icebreakers 

Icebreakers and energizers can be of invaluable help in creating a learning environment, in which 
individuals and groups feel free to experience, reflect and communicate. They are particularly useful for 
workshops on gender, which are likely to surface conflicting opinions, discomfort and personal biases. In 
particular, icebreakers and energizers can be used to:
lProvide participants with opportunities to get to know each other.
lStimulate the flow of communication among participants.
lRaise the energy level of participants.
lEncourage everyone to participate and learn.
lIntroduce an element of fun.
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2.4.2. Energisers

Energisers can be used at any time in the training when energy or attention is flagging: after lunch or a 
session on theory. They can also be used to encourage group feeling - which is useful at the beginning of the 
training, after separate sessions for men and women, or where there have been sharp differences of 
opinion. They are also great fun. 

However while designing the active training program, the trainer should consider carefully what initial 
objectives to be accomplished in the opening moments of the sessions which may include any combination 
of group-building, assessment, or involvement exercise. But while creating opening exercise the trainer 
must keep the following points in mind:- 

lLevel of threat - Is the group open to new ideas and activities or do you anticipate hesitation and 
reservation from the participants as you begin your session ? 

lAppropriateness to Group Norms - A group of executive managers may initially be less open to 
playing games than would a group of students. Therefore as you plan opening activity, consider your 
audience and design appropriately.

lRelevance to Training Content - Adapt one of the icebreakers to reflect the material that you are 
planning to teach in your course. The closer your exercise ties in to the course content, the easier the 
transition to your next design. 

2.4.3. Activities

During the training, there are a number of different methods and techniques which should be chosen to 
meet the specific objectives and content of the training sessions. 

lBrain Storming: The use of this method is generally made as a first step to generate initial interest and 
essential involvement of the trainees in the training activity. 

lInteractive Talk: This method is marked by encouraging the trainees to be quite active and analytical 
in their learning approach. They are also motivated to be inquisitive and anxious to know new things 
by asking questions and exploring alternatives.

lIllustrative Talk: This is a lecture method supplemented by the use of proper illustration using 
training materials, including audio-visual aids. Presentation of success stories and case studies is also 
one of the essential elements of this method.

lGroup Discussion: This method is an effective instrument of participatory learning, whereby the 
trainer acts as a group adviser, a group facilitator and a group torch bearer. 

lPanel Discussion: The use of this method is marked by greater involvement of trainees in promoting 
participatory learning.

lRole Play Exercise: For this, an artificial situation is created, whereby every individual trainee is 
assigned a role which he/she enacts to demonstrate the skills learnt through the process of training. 

lClassroom Practical/ Lecture Method: This method is generally used to reinforce the learning 
experience through classroom practice. However activities must not be picked at random, but with a 
purpose. 

2.4.4 Sharing Expectations and Fear 

Knowing the expectations and fear of the participants helps the trainer to choose the important areas of the 
content to be discussed. The common expectations and fears are summarized. Expectations are linked with 
the objectives of the course. 
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2.4.5 Setting the Ground Rule

By setting ground rules, a conducive and enabling training environment is created that facilitates mutual 
trust and respect. This encourages everyone to participate with openness, which is critical to the success of 
the training.

2.4.6  Pre and Post Training Knowledge assessment

This technique reflects the impact of training on knowledge base of the participants. A set of questions 
related to gender, is prepared in a questionnaire format with multiple choice answers and participants are 
asked to fill up this questionnaire before and after the technical sessions. The impact of the training can be 
assessed by comparing the answers given by the individual participants.

2.4.7  Feedback

At the end of the training the opinions of the participants on various components like Performance of the 
trainer, Contents, Language used, study/reading material provided, even food and accommodation etc. are 
collected through a questionnaire format. There may be direct options for each component like excellent, 
very good, good, and needs improvement etc. or ranking in a 10 or 5 point scale. There may also be pictures 
of face expressing the level of satisfaction. Feed back is very useful for the host organization as well as for 
the trainer to learn about own strengths and weakness and improve accordingly.
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CHAPTER-III

TRAINING SESSIONS

SECTION A: UNDERSTANDING GENDER

Session I: Gender - Key Concepts, Types and Forms

Objectives:

l

lEnhance an understanding of Gender Role, and Stereotypes 

Methods:

Discussion, Game, Group Discussions 

Materials required:

Flip chart papers, pen, Flash cards, markers and masking tape, face of a man and a face of a woman

Concept:

lGender

lSex Vs. Gender, 

lGender Roles and Stereotypes

Activity-1 -To be a Man or a Woman: What defines us?

Objective: Understand men and women in terms of stereotypes and perceptions and to identify the 
difference between sex and gender.

Instruction:

1. Take two flip charts label as "women" and "Men" and put them up side-by-side in front of the group. 
On the top of one, write the word "women" and on the other, "men". Pose the question: "What are the 
characteristics of women and men?" Write down everything that is mentioned. 

2. After the lists are completed, go through each chart item by item. Discuss the characters which is 
common like being patient, talking loud, work outside etc and mark them +, and the characters which 
is not common like moustache, breast feeding etc as '- '

3. Discuss on the following Questions.

a. What female and male characteristics cannot be changed? Which characteristics can both males 
and females have? Why or why not?

b. Are these characteristics of women and men natural? Biological?

c. How do we get these characteristics? Are they not socially constructed?

Take questions and comments from the group. Explain Characteristics of Gender (Hand out).

Enable participants to understand the difference between gender and sex.
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Trainer's Note: Trainer should point out that the difference between sex and gender to participants. (Refer 
- Hand Out on Gender)

Hand Out: Gender

lSex: Biologically Determined, Universal for all Human Being, Unchanged ( without medical 
intervention)

lGender: Social differences between men and women that are learned, changeable over time and have 
wide variations within and between cultures.

lGender attributes, opportunities and relationships are socially constructed and are learned through 
socialization processes.

lGender determines what is expected, allowed and valued in a woman or a man in a given context.

lIn most societies, there are differences and inequalities between women and men in responsibilities 
assigned, activities undertaken, access to and control over resources, as well  as decision-making 
opportunities

                  

Gender is a social construct Sex is a physical construct

Gender is a variable and can change from time Sex is constant and cannot be changed easily
 to time & culture to culture

Gender is hierarchical Sex is not hierarchical

Gender marks the role that the person Sex (female/male) marks a biological fact of life 
 (feminine/masculine) identifies with

Activity-2: Understand Gender Roles.

Instructions: 

1. Draw out a list of common articles, roles and activities. Put up the face of a man at one end of the room 
and a face of a woman at the other end.

2.  Call out the name of each article, role or activity from the list and ask participants to take their position 
whether it belongs to a man or a woman. 

Some of these articles, activities and roles could be:

            

Broom, Car keys, Saree. Sewing, Cooking, Washing Clothes, Chef, Tailor, Farmer, Housewife,
Rolling-pin, Screw-driver, Reading newspaper, Breast-feeding Breadwinner Nurse, Mother,
Hammer, Stove, Tie,  babies, Bathing children, Fixing Barber, Politician, Head of the
Lipstick, Briefcas, the electric bulb, Knitting sweaters,  family

Driving, Sweeping

3. Discuss the responses of the participants, why do we associate certain articles/activities/roles with 
women, and some with men?  Which of the activities above have any biological basis? Which 
activities do not have any biological basis and yet are performed by either men or women only? For 
example, are women born with cooking skills? Are men "naturally" better at repairing and handling 
electrical gadgets? Is there a hierarchy in roles? Do roles extend into public spaces? What happens 
when economic value is attached to an activity/role? 

 Gender                              Sex

Articles                   Activities                    Roles
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Trainer's Note: The intention behind this exercise is to reveal how our association with articles and 
activities is reflective of gender. Also, we see how it could be different in different socio - cultural contexts. 
(Refer - Hand Out on Gender Roles and Stereotypes)

Activity-3: Gender Stereotyping

Objective: To understand the stereotyping of female and male qualities and gender biases in them.

Read the following story to the group:

Story of two frogs: Two frogs were sleeping on the bed. Suddenly a loud noise from nearby woke them up. 
One of the frogs hid under the bed, while the other one picked up a stick and ran towards the door

Instructions:

1. Divide the participants into small groups. Ask the participants to identify which one of the two frogs is 
male and which one is female along with their reasons.

2. Make two separate lists of female and male qualities expressed by the participants while identifying 
the sex of the frogs on a chart paper. Encourage the participants to come up with all the qualities they 
associate with men and women.

Trainer's Note: To conclude the exercise, tell the participants that no one can say exactly which frog is 
female and which one is male. The frog that ran to the door with a stick could be either male or female. 
However, due to socialization one learns to associate 'aggression', bravery, and strength with males. One 
tends to think of females as weak and submissive, who are not capable of handling tough situations. The 
values, imbibed through socialization are so strongly embedded in the minds of people that these affect all 
aspects of their lives (personality, attitudes, self-identity, roles, responsibilities and behaviour. (Refer - 
Hand Out on Gender Roles and Stereotypes)

Hand Out: Gender Roles and Gender Stereotypes

lGender roles are the 'social definition' of women and men. They vary among different societies and 
cultures, classes, ages and during different periods in history. 

lGender roles are reflected in activities ascribed to men and women on the basis of perceived 
differences which are reinforced through the gender division of labour. This arises from the 
socialization of individuals from the earliest stages of life through identification with specific 
characteristics associated with being male or female.

lGender stereotypes are structured sets of beliefs about the personal attributes, behaviours, roles of a 
specific social group. Gender stereotypes are biased and often exaggerated images of women and men 
which are used repeatedly in everyday life. These imply attributes that are associated with men and 
women. Therefore, these tend to determine how they might behave in various circumstances and in the 
relationships they enjoy with each other. These qualities, ascribed to men and women, are used as a 
basis for justifying discrimination between the two. Understanding that these qualities, which are 
thought to be 'natural', are actually social constructions, and therefore, are changeable, is important for 
the creation of an equitable society.

Gender mainstreaming: It is the process of integrating a gender equality perspective into the 
development process at all stages and levels. Gender mainstreaming is a strategy for the achievement of 
gender equality.
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Session II: Gender Based Discrimination and Gender Based Violence

Objectives:

l

lEnhance understanding on Gender based violence

Methods:

Question Answer, Presentation, Group Activity, Group Discussions 

Materials required:

Flip chart papers, pen, Flash cards, markers and masking tape, short film on gender discrimination

Concept:

lGender Based Discrimination
lGender Based Violence

Activity-4: My own experience

Instructions: 

1. Start a lesson by saying, "We have learnt through previous exercises, how gender affects all aspects of 
our lives- our behaviour, roles, our personality, and restricts our freedom of expression and choice. It is 
important to see how, in our own lives, we have experienced discrimination because of these 
restrictive gender roles."

2. Then Divide the participants into small groups, with not more than 4-5 members in each group.  Ask 
the participants to recall any one specific incident where they felt discriminated against because of 
their gender. Then ask them to respond to the following questions:

a.  What was the act of discrimination? 
b.  Who or what was responsible for the act of discrimination? 
c.  What were your feelings? 
d. What action did you take/what was your response? 

3. Encourage all group members to share their experiences. The responses of each of the group members 
are to be noted down.

4. After all the groups have made their presentations, discuss the following: 

a. What are the various forms in which gender-based discrimination manifests itself?

b. Does gender discrimination reflect a 'pattern'? Who was perpetrating discrimination in these 
stories?

c. Are the feelings associated with discrimination similar for both men and women? 

d. Where did these discriminations occur? In the private sphere or public sphere?

Trainer's Note: This exercise needs to be sensitively facilitated. You need to respect the fact that not all 
participants may want to relate their personal experiences of gender discrimination. Also, distinguish 
between difference and discrimination. What is discrimination for one, may be acceptable behaviour for 
the other. This may be related to the different socio-cultural backgrounds of the participants. (Refer - Hand 
Out on Gender Based Discrimination and Gender Based Violence)

Hand Out: Gender Based Discrimination and Gender Based Violence

Enable participants to understand Gender based discrimination, its types  and forms
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l

realize their full human potential, amounts to discrimination. 

lGender Based Discrimination: Discrimination based on gender that violates the rights and dignity of 
any individual refers to Gender based discrimination. It is observed that women in particular are 
affected due to it in our society right from their childhood to different stages of life.

lGender-based violence is negative behaviour towards a particular group by another group not due to 
any genuine reason but because one belongs to a particular class, sex or community, Social identity or 
gender identity. The subordinate position of women becomes the basis of all sorts of discrimination 
against them. 

lViolence against women- has been defined as "any act of gender-based violence that results in, or is 
likely to result in physical, sexual or psychological harm or suffering to women, including threats of 
such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or private life." (UN 
Declaration on Elimination of Violence against Women). It directly affects the health and well-being 
of women. Therefore, all those working on health and other women's issues must be sensitive to its 
existence.

Table1: Discrimination against Girls and Women  

Indicators Odisha India

Sex ratio at birth in the last five years (NFHS 4, 2015-16) 933 919

Child Sex Ratio( 6th highest)   (Census 2011) 941 919

IMR per 1000 live births (NFHS 4, 2015-16) 40 41

FIMR  per 1000 live births (SRS 2013) 54 44

U5MR per 1000 live births (NFHS 4, 2015-16) 49 50

FU5MR  per 1000 live births (SRS 2011) 74 59

Girls drop out at secondary level  (Economic Survey 2015-16) 15% NA

Women age 20-24 years married before age 18 years (%) 21.3 26.8
 (NFHS 4, 2015-16)

Women age 15-19 years who were already mothers or pregnant 7.6 7.9
(NFHS 4, 2015-16)

All women age 15-49 years who are anaemic (%) (NFHS 4, 2015-16) 51 53

Female Literacy Rate  (Census 2011) 64% 64.6%

Ever-married women who have ever experienced spousal violence (%) 35.2 28.8
(NFHS 4, 2015-16)

Crime Against women (7th highest)   (NCRB-2015) 5.2% NA

Female work participation rate  (census 2011) 27.2% 25.5%

Female elderly (60+) in % (5th  highest  Kerala, TN, HP, Punjab) 9.5 8.4
 (Census 2011) (elderly - 7th )

Discrimination- Any act which violates the rights of individuals to enjoy equal opportunities, and 
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Table 2: Provisions in Indian Penal Code, 1860 (IPC) with deterrent punishment for sexual offences 
against women 

l

lSection 314 - Death caused by act done with intent to cause miscarriage. 

lSection 304B  - Causing Dowry death 

lSection 306 - Abetment to commit suicide by women. 

lSection 354 - Assault or criminal force to women with intent to outrage her modesty. 

lSection 354 A - Sexual harassment and punishment for sexual harassment 

lSection 354 B - Assault or use of criminal force to women with intent to disrobe her. 

lSection 354 C - Capturing the image of a women engaged in a private act and watching her. 

lSection 354 D- Following a women and coming in contact with her and touching her and other 
amorous advances against her disinterest. 

lSection 366 - Kidnapping, abducting or inducing women to compel her marriage, etc. 

lSection 372 - Selling minor for purposes of prostitution, etc. 

lSection 373 - Buying minor for purposes of prostitution, etc. 

lSection 376A - Punishment for causing death of rape victim or resulting in persistent vegetative state 
of victim may end in death sentence. 

lSection 376 C - Sexual intercourse by a person in authority and punishment may end in life sentence. 

lSection 376D - Gang rape and punishment may end in life sentence. 

lSection 376E - Punishment for repeated offenders which may end in death sentence. 

lSection 498A - Husband or relative of husband of women subjecting her to cruelty. 

lSection 509 - Word, gesture or act intended to insult the modesty of a woman. 

lSection 326A - Voluntarily causing grievous hurt by use of acid, etc.

Figure 1: Gender Based Violence faced by Women: Life Stage Cycle Approach 

Section 313 - Causing miscarriage without women's consent 
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Session III: Causes of Gender Based Discrimination 

Objectives:

l

lEnhance understanding on Gender based violence

Methods:

Question Answer, Presentation, Group Activity, Group Discussions 

Materials required:

Flip chart papers, pen, Flash cards, markers and masking tape, short film on gender discrimination

Concept:

lCauses of Gender Based Discrimination
lMajor stakeholders related to Gender Based Discrimination

Activity-5: Myths related to Gender Based Discrimination

Instructions: Start the session with showing the film 

1. Then ask them what do you think are the causes of violence against women at different stages of life? 
Record all their response on a flip chart by showing the life cycle of previous session  

2. Divide participants into four groups. Distribute cards with the following myths and related questions 
that are commonly held with regard to violence against women.

lMyth 1: Domestic quarrels, fights and wife-beating are characteristics of the lives of uneducated 
and poor people and members of the lower social classes. Questions: 1. is this true?  

lMyth 2: Women provoke violence against themselves by behaving inappropriately, and not 
adhering to rules and norms of their cultures. Questions: 1. Are only women who challenge their 
stereotyped roles vulnerable to violence? 2. What about sexual abuse against the girl child?

lMyth 3: If women, who are victims of domestic violence, wanted to leave, they could leave. If they 
stay, they must find some masochistic pleasure in the beatings. Questions: 1.Why do you think 
some women accept wife-battering as the right of their husbands? 2. Why do you think women do 
not leave the family that perpetrates violence against them? 3. What support mechanisms do you 
think women have, if they take the decision to leave their families?

3. After all the groups present their discussion to the participants, link the answers to the causes and major 
stakeholder for each stage of life as out lined in the previous session through interaction.

4. Conclude the session with the message that - We should be aware on the legal provisions and harvest it 
in order to eliminate the GBV

Trainer's Note: 

lThe root cause of Gender based discrimination is patriarchy coupled with lack of legal awareness, 
family support, economic independence etc. The major stakeholders responsible are, Family, society, 
cultural/ tradition cultural believes, Religion, State, education

lThe major stakeholders associated that perpetuate discrimination or help in addressing it are Family, 
Society, Community and State and their associated cultural/ tradition cultural believes

lThese are personal and sensitive issues the trainer should explain these with examples carefully chosen 
not to hurt anyone's cultural dignity

Enable participants to understand Causes of Gender based discrimination
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l

women are 1. Patriarchy, 2. Lack of legal awareness, and 3. Lack of knowledge on how and where to 
get the legal help

lSecondly participants should understand the fact that family ( including themselves) and social system 
are a part of such discrimination both as culprit and victims

(Refer - Hand Out on Causes of Gender Based Discrimination and Gender Based Violence)

Hand Out: Gender Based Discrimination and Gender Based Violence

The causes of discrimination against women may be described due to following reasons:

1. Patriarchy: Giving importance to male as superior to women, accepting Males'  rule as the norm 
creates inequality between men and women 

2. Socio-cultural belief:  Realising women to accept subordination, traditional belief that women are 
burden on family, their main role is to do household chores, dowry system, etc. make the women less 
powerful in society. These types of socio-cultural belief is mainly responsible for gender based 
discrimination.

3. Economic dependency: As stated in Table 1 of the module, female work participation rate is much 
lower than men. Around the globe in almost all societies' women were/are economically dependent on 
men. Due to this many times they fall victims to discrimination and atrocities against them. 

4. Lack of Education and legal knowledge - Female literacy rate is much lower than that of males.  Due 
to lack of awareness women are not aware of their rights as well as different existing mechanism to 
fight against it.

5. Adherence to traditional gender roles - Girls and women grow with the gendered division of role in 
which their only job is to cook, and feed the family, give birth to children and take care of them. The 
girls are rarely allowed to expose their inner potentialities, to reinforce their rare talents and support 
their full-fledged personality development. 

The major stakeholders associated that perpetuate discrimination or help in addressing it are Family, 
Society, Community and State and their associated cultural/ tradition cultural believes

Ensure that the participants should realize that the main causes of discrimination and violence against 
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SECTION B: RIGHTS AND LEGAL PROVISIOS FOR 
GIRLS AND WOMEN

Session IV: Constitutional Rights for Girls and Women

Objectives:

l

Methods:

Question Answer, Presentation, Group Activity, Group Discussions 

Materials required:

Flip cha rt papers, pen, markers and Presentation

Concept:

lConstitutional provisions for women 

Activity-6: Know Our Rights

Instructions: Start the session with a brain storming session on what do they mean by ' Rights', "What are 
Not Rights"  and who decides the Rights.

1. Record the answers on two separate flip chart marked as "Our RIGHTS , "NOT OUR RIGHTS" 
2. Summarize the answers. Some of it can be

Table 3: Highlighting the difference between our rights and not our rights

OUR RIGHTS NOT OUR RIGHTS

To be born, Food, Education, Shelter, Clothing, Anything that negatively influence/ affect  others'
Job/employment, wage for our labour, live a life/ living , community/society 
dignified life, decide on our education, marriage, 
motherhood/parenthood and such other  

Table 4: Rights of children including that of girls can be discussed as following:

          Right to Survival:                    Right to Protection: 

lRight to be born lRight to be protected from all sorts of violence
lRight to food, shelter and clothing lRight to be protected from neglect
lRight to live with dignity lRight to be protected from physical and sexual
lRight to health care, safe drinking water, abuse

nutritious food, a clean and safe environment lRight to be protected from dangerous drugs

           Right to Participation:               Right to Development: 

lRight to freedom of opinion lRight to education
lRight to freedom of expression lRight to learn
lRight to freedom of association lRight to relax and play
lRight to information lRight to all forms of development - emotional, 
lRight to participate in any decision making that mental and physical

involves him/her directly   or indirectly

To make group aware of constitutional rights for girls and  women
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On similar lines rights of girls and women can be described as social rights (to- be protected /safe from 
violence, to express own feeling and thoughts, decide upon marriage and sexuality etc), economic rights 
(to- choose work, decide to work, have control/decision over own income/expenditure, inherit parental 
and in-laws property etc.), civil and political rights (to- vote, decide whom to vote, take part in public 
meeting, participate in election etc.)

Trainer's Note: Conclude the session indicating that how some of the discrimination like in case of   
education, employment, wage, forced labour, trafficking etc. are addressed in our  constitution and  
punishments against such acts are prescribed in Indian Penal Code (Refer - Hand Out on Rights for Girls 
and Women enshrined in Constitution of India)

Hand Out: Rights for Girls and Women enshrined in Constitution of India

1. The state shall not deny to any person equality before the law or the equal protection of the laws within the 
territory of India. [Article 14]

2. Prohibition of discrimination on grounds of religion, race, caste, sex or place of birth. [Article 15]

3. The state shall not discriminate against any citizen of India on the ground of sex [Article 15(1)].
4. The state is empowered to make any special provision for women. In other words, this provision enables the 

state to make affirmative discrimination in favour of women [Article 15(3)].
5. No citizen shall be discriminated against or be ineligible for any employment or office under the state on the 

ground of sex [Article 16(2)].
6. No person shall be deprived of his life or personal liberty except according to procedure established by law (right 

to health; right to clean, safe environment) [Article 21]

7. State shall provide free and compulsory education to all children of the age of 6 to 14 years in such manner as the 
state may, by law, determine [Article 21A]

8. Prohibition of traffic in human beings and beggar and other similar form of forced labour. [Article 23]

9. No child below the age of 14 years shall be employed to work in any factory or mine or engaged in other 
hazardous employment" [Article24]

10. The state to secure for men and women equally the right to an adequate means of livelihood [Article 39(a)].

11. The state to secure equal pay for equal work for both Indian men and women [Article 39(d)].
12. The state is required to ensure that the health and strength of women workers are not abused and that they are not 

forced by economic necessity to enter avocations unsuited to their strength [Article 39(e)].
13. Children are given opportunities and facilities to develop in a healthy manner and in conditions of freedom and 

dignity and that childhood and youth are protected against exploitation and against moral and material 
abandonment". [Article 39(f)]

14. The state shall make provision for securing just and humane conditions of work and maternity relief [Article 
42].

15. The state shall provide Early Childhood Care and Education to all children in the age group of 0-6 years". 
[Article 49]

16. It shall be the duty of every citizen of India to renounce practices derogatory to the dignity of women [Article 
51A (e)].

17. One third of the total number of seats to be filled by direct election in every Panchayat shall be reserved for 
women [Article 243D (3)].

18. One third of the total number of offices of chairpersons in the Panchayats at each level shall be reserved for 
women [Article 243D (4)].

19. One third of the total number of seats to be filled by direct election in every Municipality shall be reserved for 
women [Article 243T (3)].

20. The offices of chairpersons in the Municipalities shall be reserved for women in such manner as the State 
Legislature may provide [Article 243T (4)].

17



Session V: Legal Provisions for Girls and Women

Objectives:

l

empowerment of  girl child and women 

Methods:

Question Answer, Presentation, Group Activity, Group Discussions 

Materials required:

Flip chart papers, pen, markers and Presentation

Concept:

lLaws and Acts related to Girls and Women

Activity-7: Free listing - Knowing different laws and acts related to Girls and Women 

Instructions: 

1. Inform the participants that there are a number of laws and Acts for girls and women

2. Ask them to refer to the life cycle figure as highlighted in gender session and list out different laws and 
acts related to girls and women.

Table 4: Different laws and acts related to girls and women

To make the participants aware on the Laws an d Acts available to protect the rights and promote 

Sl No. Name of the Act Year Aims/Objectives

1 Medical Termination of 
Pregnancy Act (1971) amended registered medical practitioners on humanitarian and

 in 2002 medical grounds with specific condition

2 The Pre-Conception and 1994, Prohibition of sex selection 
Pre-Natal Diagnostic Techniques amended
(Prohibition of sex selection)  in 2002
Act, 1994  

3 National Food Security Act 2013 Providing necessary entitlements to children from six 
months to 14 years for their nutrional needs.

4 The Right of Children to Free 2009 Prohibition of discrimination or  any corporal, physical
and Compulsory Education punishment and/or and mental harassment to students
(RTE) Act particularly those from disadvantage  section  in the 

schools 

5 Child Marriage Restraint Act- 1929, Prohibition of marriage between male below 21 and
Amendment,  amended female below 18 ; or male  over 18 years of age and a

2006 minor;  

6 Protection of Children from 2012 Protection of  children (below 18 years of age) from
Sexual Offence (POCSO Act) offences of sexual assault, sexual harassment and 

pornography and provision for establishment of special 
courts for trial of such offences

7 Juvenile Justice (Care and 2015 Juveniles 16 years or older to be tried as adults for 
Protection of Children) Act, heinous offences like rape and murder 

Lays down the eligibility criteria for adoptive parents. 

1971, Provides for the termination of certain pregnancies by
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8 Child Labour (Prohibition and 
Regulation) Amendment Act occupations and of adolescents(under 18) in hazardous 

occupations and processes"

9 Immoral Traffic (Prevention) Act 1956 Prevention of trafficking in women and girls for the 
purpose of prostitution as an organised means of 
living.

10 Dowry Prohibition Act 1961, Prohibition of  giving or taking of dowry at or before 
or any time after the marriage from women

11 The Protection of Women from 2005 Protection of girls and women from all forms of 
Domestic Violence Act physical, verbal, emotional, economic and sexual 

abuse by the known family members 

12 Equal Remuneration Act. 1976  Payment of equal remuneration to both men and 
women workers for same work or work of a similar 
nature.

13 Sexual Harassment of Women 2013 Protection of women from sexual harassment at all
at Workplace (Prevention, workplaces both in public and private sector, whether
Prohibition and Redressal). organised or unorganized.
Act (2013)  

14 Maternity Benefit Act 1961 Providing certain maternity benefit to working women 
for certain period before and after child-birth like paid 
leave of 6 weeks, security of job during the  leave,  
more time of breaks  within a day till the  child 
becomes 6 months old, financial support for food and  
medicine  in case of tubectomy etc. 

15 The Indecent Representation of 1986 Prohibition of  indecent representation of women 
Women (Prohibition) Act through advertisement or in publications, writings, 

paintings, figures or in any other manner.

16 The Commission of Sati 1987 Prevention of  the voluntary or forced burning or 
(Prevention) Act burying alive of widows

17 Hindu Marriage Act 1955 provided equal rights to Indian man and woman in 
respect of marriage and divorce

18 Dissolution of Muslim 1939 Grants a Muslim wife the right to seek the dissolution 
Marriages Act of her marriage.

19 Indian Christian Marriage Act 1872 Provisions relating to marriage and divorce among the 
Christian community

20 The Hindu Widows' Remarriage 1856 Legalise the remarriage of Hindu widows under the 
Act. jurisdictions of India.

21 The Hindu Adoptions and 1956 Maintenance of the dependant legitimate or illegitimate
Maintenance Act,  children and aged or infirm parents by the earning 

family member(s) in Hindu community.

22 Hindu Succession Act 1956 Recognizes the right of women to inherit parental 
property equally with men.

23 Muslim Women (Protection of 1986 Protection of rights of Muslim women who have been
Rights on Divorce) Act (1986) divorced by or have obtained divorce from their 

husbands

2016 Prohibition of  engagement of children in all 

Sl No. Name of the Act Year Aims/Objectives
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24 Married Women's Property Act, 
1874 creditors/ any lone of husbands

25 Family Courts Act (1984) 1984 Provides for the establishment of Family Courts for 
speedy settlement of family disputes

26 Guardians and Wards Act1890 1890 Provision of benign, rightful caring person as the 
guardian of the minor child when required by the 
circumstance.

27 Scheduled Castes and Schedule 1989 Prevention of  atrocities against Sc  and St Children
Tribes (Prevention of Atrocities) and women
Act, 1989  

28 The Odisha prevention of Witch 2013 To provide for effective measures to tackle the menace
- hunting Act, of witch hunting and to prevent the practices of witch 

craft.

1874 Protection of  the properties of women against the 

Sl No. Name of the Act Year Aims/Objectives

Hand Out: Important Laws and Acts for Women

1. The Medical Termination of Pregnancy Act, 1971 (Amended in 2002)

l

provides for the termination of certain pregnancies by registered Medical Practitioners within 12 
weeks of the pregnancy under the following conditions:

lIf continuing the pregnancy would involve a risk to the life of the pregnant woman or would be of grave 
injury to her physical or mental health.

lIf there is a substantial risk that the child to be born would suff er from seriously handicapping physical 
or mental abnormalities.

lPregnancy as a result of rape can be justifiably terminated.

lFailure of family planning methods could also be a ground to terminate pregnancy.

lBeyond 12 weeks, abortion can be done only on the written advice of at least two registered medical 
practitioners. Also, this can be done only up to the end of the 20th week.

2. The Pre-Conception and Pre-Natal Diagnostic Techniques (Prohibition of Sex Selection) Act, 
1994 (PCPNDT) Act (As Amended in 2003)

lThe law prohibits sex selection, both before and after conception.

lIt regulates various pre-natal diagnostic techniques, so as to prevent their misuse for sex-determination 
and also to prevent Gender

lBiased Sex Selective Elimination.

lIt is an offence for which bail is not granted.

lUpon Violation of PCPNDT Act:

lPolice should immediately register and investigate upon gaining information from any source.

lRegister a First Information Report (FIR) and will not be disposed on payment of compensation and 
will be prosecuted.

Abortion is legal in India under certain terms and conditions as laid down under the MTP Act. The Act 
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3. Prohibition of Child Marriage Act, 2006 

The Child Marriage Restraint Act, 1929 has been repealed and the major provisions of the new Act include:

lAge of marriage for boys is 21 and 18 for girls and any marriage of persons below this age is child 
marriage - illegal, an offence and punishable under law

lEvery child marriage shall be void if so desired by either the bride or the groom who was a child at the 
time of the marriage

lThe Court while granting nullity shall make an order directing the parents and guardians to return the 
money, ornaments and other gifts received

lThe Court may also make an order directing the groom or parents or guardian to pay maintenance to the 
bride until her remarriage

lThe Court shall make an appropriate order for the custody and the maintenance of the offspring of child 
marriages

lNotwithstanding that a child marriage has been annulled, every offspring of such a marriage shall be 
deemed to be a legitimate child for all purposes

lAny person arranging, party to, solemnising, participating in a child marriage is also liable to be 
punished under the Act, including mass marriages

lChild marriages to be considered automatically void in certain circumstances like minor being sold for 
the purpose of marriage, minor after being married is sold or trafficked or used for immoral purposes, 
etc.

lEnhancement in punishment for male adults marrying a child, and persons performing, abetting, 
promoting, attending, etc., a child marriage to be imprisoned up to two years and fined up to one lakh 
rupees

lAct identifies officials as prohibition officers. The States will appoint child marriage prohibition 
officers whose duties include prevention of child marriages, collection of evidence for effective 
prosecution, creating awareness and sensitisation of the community, etc.

lThe penalty for facilitating child marriage is rigorous imprisonment up to two years and/or a fine up to 
one lakh rupees

4. The Dowry prohibition Act, 1961

lThe Act prohibits presenting, obtaining or demanding dowry by any means from either of the party to 
the marriage. 

lThe Act defines the term 'dowry' to contain whichever agreement made by the parents or a person 
connected with the marriage to give any assets, belongings or valuable security or has previously given 
such asset to the parent or any person related with the marriage, at the time of marriage or at any time 
prior to or subsequent to marriage as a part of such marriage. The Act excludes from the purview of 
dowry, the mahr or dower given during Muslim marriages or as a part of personal law of Muslims.

lThe Act penalizes the person for offering, acceptance or assistance made in relation to dowry with 
imprisonment for five years and with fine of Rupees Fifteen Thousand (Rs.15,000/-) or sum equal to 
that of dowry. 

lWhere a gift is given during marriage to either party to the marriage without any claim, such gift or 
present shall be excluded from the description of dowry. Moreover, the present will not constitute 
dowry if the gifts or presents are given as a part of custom or usage prevailing in the society and such 
gift does not exceed the financial stability of the person giving such gift. 

21



l

fine shall be imposed upon a person for demanding or claiming dowry. 

lThe Act invalidates agreements made with regard to offer or acceptance of dowry. The person, who 
collects dowry other than the woman on whose behalf it is given, shall return the dowry to the woman 
within the time specified under the Act.

lThe Act empowers the State Government to appoint Dowry Prohibition Officers in the necessary areas 
to carry out the powers and functions prescribed under the Act. The functions of the officer includes 
prevention of receiving or abetting to receive dowry, collection of evidence relating to the incident, 
further functions entrusted by the State Government etc. 

lThe burden of proof lies on the person who is alleged to have taken or demanded dowry to prove that he 
has not committed such an offense. The offering of presents, gifts or finance as dowry is a long practice 
prevailing in Indian society. In India, the 1986 Constitutional Amendment inserted Section 304B in 
Indian Penal Code (IPC) which punishes dowry death and the 1983 Amendment inserted Section 
498A of IPC which provides punishment for cruelty by husband or his relative towards women on 
demand of dowry and helps to seek redress by the aggrieved party from the cruelty and harassment 
from the matrimonial home.

5. Protection of Women from Domestic Violence Act, 2005

lImmediate relief is available to women in a domestic relationship.

lThe law confers same rights to legally wedded women and women in a 'live in' relationship in case of 
domestic violence and abuse.

lAn application under this law has to be disposed of by the magistrate within 60 days from the date of 
notice.

lProvisions of this law enable a victim of domestic violence to seek shelter in a Short-Stay Home, get 
immediate medical attention and similar support services on being turned out of the household.

A penalty of minimum six months imprisonment extendable up to two years and ten thousand rupees 

       Prohibits Monetary Relief Legal Aid

l lFor expenses incurred. lTo poor, indigent,women and 
lEntering place frequented by the lFor losses suffered. children who do not have 

aggrieved. lMedical expenses and sufficientmeans for legal action.
lAttempting to communicate with the maintenance for  lPoor and/or unemployed women 

aggrieved. aggrieved and her child. with inadequate means and their
lCausing violence to the dependents, children can get free advice and

other relatives or others who assist  legal services of a lawyer.
aggrieved from domestic violence. lImposing criminal charges in

 cases where serious injurie
s have occurred.

Act of domestic violence.

6. Immoral Traffic (Prevention) Act, 1956 

l

"prostitution" means the sexual exploitation or abuse of persons for commercial purposes.

lSection 3 : Stringent action and punishment for keeping a brothel or allowing premises to be used as a 
brothel

lSection 4 : Living on the earnings of prostitution

lSection 5 : Procuring, inducing or taking a person for the sake of prostitution

The "child" under ITPA means a person who has not completed the age of sixteen years and 
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l

proved, that he has committed an offence of detaining a person in premises where prostitution is 
carried on. The punishment consists of imprisonment of either description for a term which shall not be 
less than 7 years

lSection 21 : Establishment of protective homes by the State Government

ITPA Amendment, 2006 -

lSection 2 : Change the definition of child from 16- to 18-year-old

lSection 3 : Enhance the punishment for a person who keeps or manages or acts or assists in keeping or 
managing of a brothel

lNew Section 5 : Define the offence of "Trafficking in Persons", to provide punishment for the said 
offence and also to provide punishment for a person who visits or is found in a brothel for the purpose 
of sexual exploitation

lSection 6 : Enhance the punishment provided for the offence of detaining a person on a premises where 
prostitution is carried on

lSection 22 : Make provision for in camera proceedings to protect the privacy and dignity of the victims

lConfiscation of the property of the persons involved in the offence of trafficking in persons.

Section 6 : If any person is found with a child in a brothel it shall be presumed, unless the contrary is 
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SECTION C: INSTITUTIONAL MECHANISMS FOR 
IMPLEMENTATION OF LAWS AND ACTS

Session VI: Statutory bodies for girls and women providing necessary support and services  

Objectives:

l

women  

Methods:

Question Answer, Presentation, Group Activity, Group Discussions 

Materials required:

Flip chart papers, pen, markers and Presentation

Concept:

lStatutory bodies for girls and women 

Activity-8: Are you aware of

Instructions: 

1. Start the session with a brain storming session on different statutory or important bodies created to 
provide necessary support to girls and women.

2. Record the answers on a flip chart marked as "Statuary Bodies", "Function / Details" 

3. Summarize the session

Trainer's Note: Conclude the session indicating that there are different statutory bodies created to provide 
necessary support for girls and women in distress. It is important to create awareness among community 
regarding these institutions and bodies. (Refer - Hand Out on Rights for Girls and Women enshrined in 
Constitution of India)

Hand Out: Statutory bodies for girls and women providing necessary support and services

1. The National Commission for Protection of Child Rights (NCPCR)

The National Commission for Protection of Child Rights (NCPCR) was set up in March 2007 under the 
Commission for Protection of Child Rights Act, 2005.

Aims and Objectives:-

lBuilding a larger atmosphere in favour of protection of children's rights,

lAdvocate for their rights and entitlements.

2. Odisha State Commission for Protection of Child Rights (OSCPCR)

In pursuance of section 17 of the Commission for Protection of Child Rights Act, 2005, Orissa State 
Commission for Protection of Child Right (OSCPCR) has been constituted with effect from 30.09.2010.

Aims & objectives:-
lProtect , promote and defend child rights
lStudy and ensure implementation of child rights treaties
lCreate awareness through various mediums

To make group aware of different statutory bodies created to provide support and services to girls and 
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3. State commission for person with disabilities:

The office of State commission for person with disabilities, Odisha was set up under  the person with 
disabilities (Equal opportunities, Protection of Right and Full Participation) Act, 1995. 

Aims & objectives:-

lEmpower the persons with disabilities in all walks of life

lTake steps to safeguard the rights and facilities made available to persons with disabilities

lLook into complaints with respect to violation of their rights

lIncrease awareness among stakeholders and service providers which helps in implementation of the 
person with disabilities( Equal opportunities, Protection of Right and Full Participation ) Act, 1995.

4. The National Commission for Women:

It was set up as statutory body in January 1992 under the National commission for Women Act, 1990. 

Aims & objectives:

lTo review the Constitutional and legal safeguards for women;

lto recommend remedial legislative measures for  

lto facilitate redressal of grievances of affected women 

lTo advise the Government on all policy matters affecting women.

5. Odisha State Commission for Women (OSCW) 

The Orissa State Commission for Women was established in the year 1993. 

Aims and Objectives;-

lMaking in-depth studies on the economic, educational, and health situation of women of the State, 
with particular emphasis on the tribal district and areas which are under develop with respect to 
women's literacy, mortality, employment, and economic development.

l Protecting, preserving and safeguarding the rights and interest of women

l Dealing with atrocities on and offences against women in the State of Odisha.

6. State Social Welfare Board:-

The Central Social Welfare Board was established on 12th August,1953 for implementation of Welfare 
programmes for Women, Children, Persons with disabilities and Weaker Section through Voluntary 
Organizations. As a part of it the Sate Social Welfare Board came into existence in the year 1954 to 
implement the welfare schemes of Central Social WelfareBoard in the State. 

Aims & Objectives:

lActs as a change maker with a humanitarian approach by reinforcing the spirit of voluntarism through 
networking of committed social workers for the empowerment of women and children.

Functions: 

lTo evaluate Programmes and Projects and their implementations by the aided agencies.

lTo render technical and financial aid as and when necessary to deserving Institutions/Organisations in 
accordance with the Schemes/Principles approved by the Central social welfare Board.

lTo promote Social Welfare activities intended for the general welfare of the public such as welfare of 
the family, women, children and the persons with disabilities and providing employed weaker sections 
of the community.
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l

SC/ST community and other needy people of the Sate.

7. The Odisha State Council for Child Welfare (OSCCW):

It was established in the year 1959 under the provisions of the Society Registration Act, 1860. It is affiliated 
to the Indian Council for Child Welfare. In 1992, its bye laws were amended. At the district level, the 
District Councils for Child Welfare are supporting the State Council's programmes.

Aims & Objects-

lTo undertake welfare work for children, adolescents and expected and nourishing mothers without any 
discrimination, 

lTo arrange proper education of children for their moral, spiritual, constructive imagination and 
creativity as well as cultural and social development,

lto initiate, undertake and promote either directly or indirectly various schemes and projects for 
furtherance of Child Welfare,

l to organize and maintain institutions for rehabilitation of orphan, abandoned and destitute children 
and for training of child welfare workers, volunteers and organizers.

8. Odisha State Child Protection Society (OSCPS):

It was registered in the year 2009 under Society Registration Act is the technical, fundamental and 
functional unit of Women & Child Development Department, Government of Odisha.

Aims and objectives:-

lEffective implementation of Integrated Child Protection Scheme (ICPS) in the State.

lTo set up District child protection units( DCPUs)  in all the districts

lTo establish and strengthen a continuum of services for Emergency Outreach, Institutional Care, 
Family and Community based Care, Counselling and Support services.

lBuild capacities of all functionaries including, administrators and service providers, at all levels by 
establishing partnerships with relevant State and National Agencies towards protection of child rights

9. Juvenile Justice Board:-

In pursuance of the Juvenile Justice (Care and Protection of Children) Act, 2000 and its amendment in the 
year 2006 the State Government constitute Juvenile Justice Boards in the districts time to time, for 
exercising the powers & to discharge duties, conferred on such Boards in relation to Juveniles in Conflict 
with Law under this Act and Rule.

Aims and Objectives:

lTo decide whether a juvenile in the age group of 16-18 should be tried as an adult or not,

lTo dispose such cases within a short period of time, i.e. within four months to save the child hood of so 
accused. 

Session VII: Other Institutions providing services 

Objectives:

lAwareness on different institutions providing care and support services for Girls and Women

To act as a catalyst in bringing out the overall improvement in the condition of the weaker sections, 
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Methods:

Group Discussion, Lecture.

Materials required:

Flip chart, Paper,  Markers, Pen , PPT

Concept:

Short stay homes, Swadhar homes , Child welfare  Committee, Child protection Unit, Family courts, 
Mahila and Sishu Desk, Internal complaint committee, local complaint committee, women's police 
station, women's cell in police station,

Activity 9: Group Work

lDivide the participants into four/ five small groups and ask each group to list out different service- 
providing institutions/ offices in their locality.

lRecord all the answers. Some of the answers may be short stay homes, old age homes, child welfare 
centers, swadhar homes etc. 

lExplain them the difference between statutory and non-statutory institutions. 

lDiscuss about some of the non-statutory institutions as listed below. Participants can also add, if any.

Table 5: Institutions providing care and support services for Girls and Women

Sl.
No. providing Institution  level                                   

1 Child  Welfare Committee / 
Child Protection Unit

2 Short Stay Homes Block Women victims of marital breakup or emotional 
disturbances

3 Swadhar Gruha/ homes Block Widows, victims of trafficking, victims of natural 
calamities, mentally challenged and destitute women

4 Mahila O Sishu desks District Trafficking, kidnapping, forced marriage, sexual
SP Office abuse and sexual exploitation of women and children 

5 Internal complaint committee Any institute Any survivor of Sexual Harassment at work place
under Sexual Harassment of with more
Women at Workplace than 10
(Prevention, Prohibition and women
Redressal) Act, 2013 employees

6 Local complaint committee District Any survivor of Sexual Harassment at work place

7 Women's Police Station District Any girl /women complainant
Head 

Quarter

8 Women's Cell in Police Station District Any girl / women complainant
 SP Office    

9 Family Court There are Survivors  of Domestic Violence 
10 courts 
in Odisha

Name of the Service Operational                             Target group /Purpose 

Block Children in need of care & protection
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Community Action Group

Formation:

At each of these gram panchayats, one Community Action Group (CAG) will be formed. It will be 10-12 
member body comprising of Sarpanch, SHG members, AWW, ASHA, two adolescent girls and two boys, 
female ward member, representative of CBOs/local NGOs, ICDS supervisor and other local leaders. The 
CAG will be chaired by the Sarpanch and the ICDS supervisor will be its convener supported by the 
Panchayat Coordinator. 

Objectives:

·To sensitize and create awareness amongst the community and stakeholders regarding various issues 
and concerns related to discrimination and violence against girls and women

·To initiate section for the elimination of gender based discrimination and to resolve concerns and issues 
of discrimination and violence against girls and women

·To sensitize the community regarding legislations and schemes on protection and empowerment of 
girls and women

·To strengthen existing mechanism at community level to address gender discrimination and violence 
against girls and women

·To strengthen convergence and linkages between various programmes and schemes that are designed 
to protect girls and women and to end violence and gender based discrimination

Tasks and duties of CAG

1. The role of Community Action Group will be organizing monthly meetings to discuss issues of gender 
discrimination and adolescent girls.

2. To act as a pressure group at the gram panchayat level along with sub groups and community. It will 
create an environment against incidents of gender based discrimination or violence against girls and 
women.

3. The CAG will brainstorm and prepare a plan to deal with the issues reported. It will also share findings 
of need assessment of their respective villages at meetings of GP.

4. The group will act as facilitator in issues related to protection of girls and women. It will support in the 
areas of referral services available for women in distress such as medical, legal, police etc. Further, it 
will follow up such cases.

5. The CAG will further discuss on recommendations of safety audit report at GP. Issues related to 
protection of girls and women will be discussed at various meetings and platforms at GP level

6. It will create awareness and strengthen implementation of gender related legislatures such as Domestic 
Violence Act, Criminal Law Amendment Act, PCPNDT Act, Prohibition of Child Marriage Act etc.

7. The CAG will facilitate to enhance community participation during capacity building programme and 
encourage the community to participate in reducing gender disparity in village/ GP. It will also 
encourage men to participate ensuring gender equality and gender equity.

8. The CAG will disseminate information to all community members at village/ ward/ GP level regarding 
concerns like child marriage, girls drop out, discrimination and violence against girls and women, sex 
selection, ill effects of social practices etc 

9. The group will facilitate convergence among all department related to the empowerment and 
protection of girls and women.
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SECTION D: GOVERNMENT POLICIES AND 
PROGRAMMES FOR GIRLS AND WOMEN

Session VIII: Government Policies for Girls and Women

Objectives:

l

Methods:

Brain Storming, Group Discussion, Lecture.

Materials required:

PPT on Orissa state policy for girls and women, National Policy for the Empowerment of Women in India, 
National Nutrition Mission Policy, National Health Policy(NHP),  Odisha Health Policy

Concept:

lProvisions laid down for girls and women in different policies

Activity 10: Circle the issues

lStep-1 Start with a brainstorming session asking questions on

o Major issues of  girl child and women to be addressed on priority basis 

o Necessity of Policy for Girls and Women

Record the answers on two separate flip chart. 

lStep-2-. Ask participants to form two circles - one inner circle facing outside the circle and an outer 
circle facing inner circle so that one from inner and one from outer circle should face each other. While 
members of inner circle stand still let the outer members move to each of them and discuss about any 
one issues of women that needs to be addressed. When the out circle completes one round ask the inner 
circle members to disclose all the issues discussed.

lRecord all the responses and categorise them under the major issues  like health, education , property 
rights  etc. and discuss some of the  policies as follows using the PPT.

Table 6: Provisions for Girls and Women under different Policies

Enable participants to know about Government Policies for Girls and Women

Sl.

1 National Policy for the 
Empowerment of Women in India women by eliminating all forms of discrimination 

against women, enjoyment of all human rights and 
fundamental freedom by women, Mainstreaming a 
gender perspective in the development process

2 Odisha State Policy for Girls 2014 Provide a comprehensive and actionable framework 
and women for the overall development of girls and women.

No. Name of the Policy Year Objective/ Thrust Area

2001 Advancement, development and empowerment of 

Hand out: Odisha State policy for Girls and women-2014

The Odisha State Policy for Girls and Women has been formulated in order to provide a comprehensive 
and actionable framework for the overall development of girls and women.  The Policy considers a life 
cycle approach, covering concerns of girls and women at birth, infancy, childhood, adolescence, 
adulthood and during old age in the following areas:-. 

29



a. Survival, Health and Nutrition:

a. Address adverse child sex ratio through area specific action plans; strengthen implementation of 
Pre Conception & Pre Natal Diagnostic Techniques (PCPNDT) Act, 1994 and organize community 
mobilization campaigns to promote value of girl child.

b. Promote the health of adolescent girls through facility and community based initiatives with 
specific interventions to address sexual and reproductive health issues, early marriage and 
pregnancy. 

c. Broad base "Mamata" scheme to incentivize birth of girl child and remove the conditionality of two 
live births for the Particularly Vulnerable Tribal Groups (PVTG) for an initial period of five years. 

d. Address maternal mortality by creating conditions for safe delivery, especially in high burden 
areas. Mandate the conduct of maternal death audits. v. Establish and expand interventions to create 
awareness, prevent and treat cancers of reproductive organs like cervix and breast.

b. Education:

a. Create Kasturba Gandhi Balika Vidyalaya (KGBV) like hostels at each block, and upgrade existing 
KGBVs to secondary level by expanding capacity.

b. Provide incentives such as free text books, uniforms, safe transport and waiver of fees at secondary 
and higher secondary levels to all girls.

c. Provide scholarship to girls on merit cum means basis to continue education at higher secondary 
level and beyond.

d. Increase residential facilities for girls in junior colleges, degree colleges and universities, over a 
period of five years. 

e. Adopt a zero tolerance policy to ensure safety of girls and women in educational institutions 
through appropriate measures. Have adequate women staff at appropriate levels in educational 
institutions where girls reside in large numbers. Develop protocols and monitor standards of care to 
check and report any abuse. 

c. Livelihood: Formal sector

a. Create a dedicated unit in Odisha State Employment Mission to promote and monitor women's skill 
development and job linked training.

b. Work towards flexible work schedules, maternity benefits, childcare support, separate toilet and 
crèche facilities at work places.

Informal sector

a. Encourage and promote women farmers. Accord high priority to technical skill building in agriculture 
related activities for women farmers. 

b. Set up single window systems to provide comprehensive support to women farmers on crops, financial 
services, technology, inputs and market linkage.

c. Promote resource centres at village level focusing on community led livelihoods for women. vi. 
Establish migrant support services for girls and women at source and destinations to enable them 
secure their rights and entitlements. 

d. vii. Promote training and technological interventions in cottage industries, traditional handicrafts and 
handloom and occupations such as fisheries, dairy, poultry and animal husbandry. 
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d. Asset Ownership:

a. Reduce stamp duty for registration of land and house purchased in a woman's name and gift deeds of 
immovable property executed in favour of women.

b. Allot Ac. 0.04 decimal of homestead land in rural areas to women belonging to low income group and 
not possessing any house/ flat or homestead land who are either 

i. widowed, unmarried, divorced or separated from husband by a decree or order of a Court or under 
any custom or usage having the force of law, having attained 45 years of age or more, or 

ii.  women with more than 40 percent disability, who have attained 30 years of age or more.

c.  Extend land lease at nominal rates in favour of women's groups for productive activities. Allot 
cultivable/arable Government land on temporary lease basis to WSHGs for agriculture and 
horticulture purposes. 

e.  Decision Making, Participation and Political Representation: 

a. Organise Mahila Sabhas at Gram Panchayat (GP) level, promote women participation in palli and 
Gram Sabha. Make issues relating to girls and women including violence, a specific agenda in the Palli 
Sabha and Gram Sabha.

b. Move appropriate and suitable amendments in the Odisha Gram Panchayat (GP), Panchayat Samiti 
(PS) and Zilla Parisad (ZP) Rules and Acts to remove any discriminatory practices that prohibit or 
restrict women to participate effectively.

c. Institute special recognitions and awards for women achievers in different fields. 

f.  Safety, Security and Protection

a. Establish a designated unit in the Home Department to guide, monitor and support investigations 
pertaining to violence against girls and women. 

b. Establish one stop crisis centres for survivors/victims of violence. Adopt standard protocol for 
comprehensive medico-legal response to sexual violence against girls and women.

c. Design and operationalise a survivor protection scheme for girls and women victims/ survivors of 
violence encompassing councelling, safe accommodation, rehabilitation and reintegration. 

d. Create appropriate mechanisms for universal registration of marriage.

e. Involve WSHGs as para legal workers and promote community level fora to track, monitor and report 
instances of violence and trafficking of girls and women.

g.  Girls and Women with Special Needs

a. Accord high priority to care, protection, education and overall development of young orphans and 
abandoned girls.

b. Take up special drive and or design specific programmes for enrollment in job oriented and placement 
linked skill building and training courses and programmes to cover girls and women with special needs 
so as to facilitate their gainful employment. Initiate special efforts towards covering girls and women 
in distress, in institutions, in contact and in conflict with law.

c. Promote women's collectives and SHGof women with disability, women in urban slums, from 
minority communities, disaster and conflict affected, and in institutions.
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Session IX: Schemes and Programmes for Girls and Women

Objective:

l

Methods:

Role Play, Question Answer, Class Room Teaching

Materials Required:

Flip Chart, Paper, Markers, Pen, PPT, Some questions on different social institutions.

Activity11: Role Play

lDivide the group into four groups. Ask the groups to do role plays on four different situations:
a. A school going girl from poor economic background
b. Domestic violence survivor with her in-laws family 
c. Victim of sexual harassment at work place
d. Victim abandoned after sexual abuse.

lHelp them to reflect the plight of women in real situation. After all the groups are over with their plays, 
bring to the surface the root cause of suffering and solutions as follow

o Awareness and knowledge to access the service builds up one's confidence to face the challenge and 
thus  can reduce our suffering to a great extent. 

lProvide information on how to access the source of the services available for girls and women.

Table 7: Schemes and programmes and source of access

Creating awareness on different sources of services available for girls and women

Sl. 
No

1 Mamata Yojana Anganwadi Center of the village  Anganwadi worker
of residence

2 Janani Surakha Yojana Anganwadi Center of the village ASHA
of residence

3 Relief against Domestic Office of the Superintendent of Protection officer
Violence Police 

4 Settlement of family Family court assigned to concerned Counsellor
dispute locality

5 Justice against Sexual Internal Complain committee/ then Chairperson(s) of the committees(s)
Harassment at work place District Local complain committee 

6 Banisri Pension School/college, Office of the District Headmaster/ Principal
Social Welfare Office/ Sub Collector  

7 Madhubabu Pension Yojana Block Office/ Municipality/ Block Development Officer
Sub Collector's Office

8 Bus Concession Municipality Office (for form) District Transport Manager of District
Road Transport Department

9 Ration Card / Food for Anganwadi Centre AWW/ CDPO
Adolescent Girls

10 Entitlement under Janani Government or  Private accredited ANM/ ASHA/ AWW
Surakha Yojana hospitals where delivery is done 

11 Rescue and rehabilitation Block Office Child Protection Officer 
of child in need

Schemes/ Programmes Source of access Contact Person

32



There are several other schemes that is made for benefit girls and women: 

Sl.
No.

1 Biju Kanya Ratna Yojana 2016 All the  
stakeholders in for the survival and development development and
districts with low of the girl child and secure empowerment of girl
child sex ratio  child

2 Beti Bachao Beti Padhao 2015 Girl child address the issue of decline in Financial and 
Scheme  CSR to protect the life and technical support for 

education of girl child awareness  
generation on women 
issues

3 Prerana 2011 SC / ST girls To promote higher education Post Matric Scholarship
among Sc/St students. to Sc/St students

4 The Rajiv Gandhi Scheme 2011 Girls in 11-18 To protect girl's human rights Take Home Ration,
for Empowerment of years of age through a combination of IFA supplementation, 
Adolescent Girls group targeted interventions that delay Health check up and 
(RGSEAG) SABLA marriage and child bearing, build referral services

up health, enhance skills of 
adolescent girls, and opportunities 
for continuation of education.

5 Educational Scholarships 2011 SC/ ST girls To increase the   literacy rate of Day Scholars: Grade
to SC & St students by  SC/ ST students 6-7 Girls: Rs 24/- p.m.
State Government Hosteller: Girls: 

Rs.800/- p.m. for 10
months
Scholars Grade - 8
Girls Rs.30/- p.m.
Hosteller Girl Rs.800/-
p.m. for 10 months
Grade-9 & 10
Hosteller Girl Rs.800/-
p.m. for two months.

6 Biju Juba Sasaktikaran 2011 All meritorious To promote higher education Laptops to meritorious
Yojana  students among girls students between age

group of 18 to 25 

7 Mamata Yojana 2011 Pregnant and Provide partial wage Conditional cash 
Lactating women compensation for pregnant and transfer maternity
of 19 years and nursing mothers. benefit  of Rs. 5000/-
above not receiving Increase utilization of maternal for each first two live
maternity benefit  and child health services births  in two

Improve mother and child care instalments through
practices. e-transfer

8 Madhubabu State 2008 Person with Financial support Rs 300/-per month
Pension  disability, affected 

with HIV/AIDS, 
elderly persons 
and widows  of 
BPL category

9 Janani Suraksha 2005 Pregnant women To promote safe motherhood Cash benefit to mothers
Yojana (JSY)  of  BPL category  of new-borns for 

institutional delivery,  
and to ASHA & AWW

Name of the Scheme Year Target Group Objectives Benefits

Create an enabling environment Promotion of value,
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10 Rajiv Gandhi Crèche 
Scheme reva- working/ailing the children of working and facilities, supplement-

 mped mothers of BPL ailing mothers belonging to ary nutrition, immu-
2006  category the lower income groups. nization,medicines and

(One unit for 25 nos. Of children) entertainment with 
payment of  60/- per 
child

11 Kishori Shakti Yojana  2000 BPL and school empowerment and holistic IFA Supplementation 
drop out development of adolescent girls on every Saturday at
Adolescent AWC and one egg 
girls(11-18)  once every month 

12 Midday Meal Scheme- 1995 children going to improve the nutritional status free lunches on
reva- to Govt. schools of school-age children nationwide working days for 
mped and innovative children in primary
2003 education centers and upper primary 

classes 

2003, Children of Provide day care services for Sleeping and day-care

The participants should be informed about the following help lines which can be accessed at any point of 
time to seek guidance.

lChild Helpline - 1098  
lWomen Helpline - 181 
lRailway Security Helpline - 182

Handout: Biju Kanya Ratna Yojana 

1. Introduction 

The declining Child Sex Ratio is a cause of concern in the state of Odisha. The Child Sex Ratio has declined 
from 967 in 1991 census to 941 as per 2011 census. While the data of Odisha is better than the National 
average, the district variation in Child Sex Ratio reveals that the districts of Nayagarh, Dhenkanal, 
Angul&Ganjam have the lowest Child Sex Ratio (855,877,889 and 908 respectively). 

In order  to address the issue of declining Child Sex Ratio in the State in general and in low Child Sex Ratio 
districts in particular a new scheme called BijuKanyaRatna (Ama Kanya Ama Ratna) will be implemented 
in the State specifically in the districts of Angul, Dhenkanal and Ganjam from the year 2016-2017 for a 
period of 3 years. Out of the four districts having the lowest Child Sex Ratio, BijuKanyaRatna will be 
implemented in three districts i.e. Dhenkanal, Angul&Ganjam

 2. Overall Goal of the Scheme 

Create an enabling environment for the survival and development of the girl child and secure her dignity.

 3. Objectives of the Scheme 

lTo prohibit gender biased sex selection 
lTo ensure survival, education & nutrition security of the girl child 
lTo ensure survival, health & retention of girl child in school 
lTo sensitize and mobilise the community and all stake holders towards the value of the girl child
lTake initiatives to encourage girls to express their views and to be heard, to participate actively, 

effectively and equally.
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4. Monitorable Targets 

l

lEnsure universal enrolment of girls in AnganwadiCentres 

lProvide girl's toilet in every school in district.

lProvide self-defence training to girls in schools.

lTrain build capacity and sensitise Elected representatives/ Grass root functionaries/ WSHG members, 
Government Officials, Religious leaders, voluntary organisations media, medical associations, 
industry associations, Youth& adolescent (girls and boys) medical doctors/ practitioners in govt. and 
private hospitals, nursing homes and diagnostic centres, Young newly married couples: Pregnant and  
nursing women; old persons, parents, students, teachers and in general community.

5.  Implementing Mechanism 

The Department of Women and Child Development, Government of Odisha is the implementing 
Department and responsible for budgetary control and administration. At district level, the district 
administration is the implementing agency for the scheme. State Resource Centre for Women (SRCW) 
will function as the Program Management Unit (PMU) for the Scheme at state level for implementation of 
the scheme.

lThe objectives of the Scheme will be achieved through convergence and coordination with concerned 
departments, districts administration and PPP mode.

6.  Components

The Scheme has four broad components

lInter department convergence 

lTraining and capacity building programme

lInnovation 

lIEC activities 

7. Monitoring Mechanism 

At state level, the State Task Force for care, Protection and Development of Girls and Women headed by 
the Chief secretary will monitor progress on a half yearly basis

Hand out: Beti Bachao Beti Padhao 

To address the issue of declining Child Sex Ratio, Govt of India has launched Beti Bachao Beti Padhao 
(BBBP) scheme since January 2015, as a mass campaign focusing on multi-sectoral action in 100 gender 
critical districts. This is a joint initiative of Ministry of Women and Child Development, Ministry of Health 
and Family Welfare and Ministry of Human Resource Development. The overall goal of the scheme is to 
celebrate the Girl Child & enable her education.

Objective of the Scheme:

lTo prevent Gender biased sex selective elimination

l To ensure survival & protection of the girl Child

lTo ensure education & participation of the girl child

Implementation district:

The scheme is being operated in Nayagarh district in the state of Odisha.

Improve Sex Ratio at Birth (SRB) and Child Sex Ratio (CSR) in the districts.
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Implementation strategy:

For smooth project implementation, the State Task Force on Care, Protection and development of girls and 
women headed by Chief Secretary has been designated to coordinate the implementation of the scheme.

State Resource Centre for Women, Odisha is acting as Project Management Unit (PMU) to provide 
technical and coordination support for implementation of the state action plan & district action plan.

District Task Force & Block Task Force has been formed to oversee the implementation.

Activities undertaken at district level include:

lNGO/CBO network meeting 

l Training and Capacity building programme for frontline workers (ASHAs, AWWs, ANMs) and 
WSHGs 

lSensitization programme for WSHGs, school teachers and College students, media persons 

lObservation of National Girl Child Day & International Women Day

l Awareness camp with male group 

lPosters and leaflets circulated widely for awareness raising

l Display of hoardings at each block and NAC HQs

lWorkshop with medical functionaries

lIssues of child marriage & anti trafficking in all meetings, trainings and IEC done under BBBP

lClose coordination with PC PNDT cell / Health dept officials in the district and School & Mass 
Education dept

l Support to GP level and urban WSHG federation for promoting Child Sex Ratio

Handout: Janani Suraksha Yojana (JSY)

lJanani Suraksha Yojana (JSY) launched in April 2005 is a safe motherhood intervention under the 
National Rural Health Mission (NHM). 

lThe objective of the scheme is to reduce maternal and neo-natal mortality by promoting institutional 
delivery among the poor pregnant women. 

lBoth the women and the ASHAs are given cash assistance for ensuring a safe institutional delivery. 

lOnly those institutions which have been duly accredited by the district authorities will come within the 
purview of JSY under NHM. 

lA pregnant woman choosing to deliver in an accredited private health institution will have to produce a 
genuine BPL or SC/ST certificate in order to access JSY benefits. 

lJSY integrates cash assistance with delivery and post-delivery Care. Each beneficiary registered under 
this Yojana should have a JSY card along with a MCP card. 

lAll mothers irrespective of age, birth order, or income group (BPL & APL) will get financial assistance 
in one go at the time of delivery in any govt. institutions and ASHA will get the incentive for promoting 
the same. 

lIn case of home delivery the benefit will be given only to BPL cases.

l Mothers  will get Rs. 1400 in rural ares and Rs 1000/- in urban area for institutional deliveries . But for 
home delivery they will get Rs. 500/- if coming under  BPL.  
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l

Transfer only. No cash payment or bearer cheque payment is allowed at present.

Handout:  Rajiv Gandhi Scheme for Empowerment of Adolescent Girls (RGSEAG) - SABLA

This is centrally sponsored program of Government of India was initiated on April 1, 2011 under Ministry 
of Women and Child Development. This scheme mainly aims at reducing the dropout rate of Adolescent 
Girls by increasing their literacy rate and work participation.

Objective

a. Enable the Adolescent Girls for self-development and empowerment;  

b. Improve their nutrition and health status;

c. Promote awareness about health, hygiene, nutrition, Adolescent Reproductive and Sexual Health 
(ARSH) and family and child care;

d. Upgrade their home-based skills, life skills and tie up with National Skill Development Programmes 
(NSDP) for vocational skills;

e. Mainstream out of school AGs into formal/non formal education;

f. Provide information/guidance about existing public services such as PHC, CHC, Post Office, Bank, 
and Police Station.

Target Group:

lGirls with 11-18 years of age.

Services under the scheme:

i. Nutrition Component: Take Home Ration for

a. 11-14 years: Out of school girls

b. 14 -18 years: both out of school and school going girls

ii) Non Nutrition Component -  For Out of school Adolescent Girls: (2 - 3 times a week)

a. 11-18 years - IFA supplementation, Health check-up and Referral services, Nutrition, Health 
Education (NHEd), Counselling / Guidance on family welfare, ARSH, child care practices, Life 
Skill Education and accessing public services,

b.  16-18Years - Vocational training under National Skill Development Programmes for school 
going Adolescent Girls: (twice a month - average)

c. 11-18 years - Nutrition, & Health Education (NHEd), Counselling / Guidance on family welfare, 
ARSH, child care practices, life Skill Education and accessing public services

Coverage:

lAdolescent girls(11-18 years) in 9 selected districts viz. Koraput, Kalahandi, Cuttack, Sundargarh, 
Bargarh, Puri, Gajapati, Mayurbhanj and Bhadrak

Hand outs: Kishori Shakti Yojana (KSY)

Kishori Shakti Yojana (KSY) seeks to empower adolescent girls, so as to enable them to take charge of 
their lives. It is viewed as a holistic initiative for the development of adolescent girls in all the 6118 blocks 
of the country. The programme through its interventions aims at bringing about a difference in the lives of 
the adolescent girls. It seeks to provide them with an opportunity to realize their full potential.

The payment to the JSY beneficiary will be made either by Account Payee cheque or by Direct Bank 
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This scheme is a redesign of the already existing Adolescent Girls (AG) Scheme being implemented as a 
component under the centrally sponsored Integrated Child Development Services (ICDS) Scheme. The 
new scheme dramatically extends the coverage of the earlier scheme with significant content enrichment, 
strengthens the training component, particularly in skill development, aspects aimed at empowerment and 
enhanced self-perception. It also fosters convergence with other sectoral programmes, addressing the 
interrelated needs of adolescent girls and women.

Objective: The broad objectives of the Scheme are to improve the nutritional, health and development 
status of adolescent girls, promote awareness of health, hygiene, nutrition and family care, link them to 
opportunities for learning life skills, going back to school, help them gain a better understanding of their 
social environment and take initiatives to become productive members of the society
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Biju Kanya Ratna Yojana
Name of the Training:

Date:

Place:

PRE / POST TRAINING EVALUATION

Indicate true (T) or false (F) for questions 1-8. Circle the right answer

1. Sex refers to biological aspects of identity, whereas, gender refers to psychological and social 
identity. T / F

2. Only women are affected by gender stratification. T / F

3. Gender Identity  is an individual's self-conception of being male or female based on his or her 
association with masculine or feminine roles. T / F

4. Harassment by senior colleague may be considered as Sexual Harassment at work Place. T / F

5. A child is a person below the age of 14 years. T / F

6. Child Sex ratio refer to number of girls per thousand (1000) boys in the age group of 0-6 years. T/ F

7. Child marriage is a form of gender based violence.  T/ F

8. Biju Kanya Ratna Yojana is implemented in four districts such as Dhenkanal, Angul, Ganjam and 
Nayagarh districts, where Child Sex Ratio is lowest. T / F 

Circle the right answer for questions 9-20 

9. Which of the following is the best example of a gender stereotype?
a. Women are typically shorter than men
b. Men hold more high-earning ,leadership jobs than women
c. Women tend to be overly emotional, while men tend to be level-headed.
d. All the above

10. The main causes of discrimination and violence against women are 
a.  Patriarchy
b. Lack of legal awareness
c. Lack of knowledge on how and where to get the legal help
d. All the above

11. Which of the following statements regarding sexual harassment is accurate?
a. It happens to women only
b. It happens to men only
c. It only happens when men or women at childhood age
d. It can happen to both men and women at any environment

12. Under Protection of Women from Domestic Violence Act, an application regarding domestic violence can 
be presented to the magistrate seeking one or more reliefs mentioned in sections by:

 a. The aggrieved person
b. Protection officer on behalf of aggrieved person

 c. Any other person on behalf of aggrieved person 
d. All of the above
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13. The objectives of Biju Kanya Ratna Yojana 
a. To prohibit Gender biased sex selection
b.  To ensure survival, nutrition security, retention of girls in schools, Safety and security of the girl 

Child
c. To encourage girls to express their views and to be heard, to participate actively, effectively and 

equally
d. All the above

14.  Biju kanya Ratna  Jojana is meant for
a. All the girl children
b.  Only adolescent girls
c. girl child and women
d. none of the above

15.  Maternity benefit Act is a meant for :
a. All the working women
b. All the women 
c. Women working in organized sectors only
d. Women working in the unorganized sectors only

16. Which article of the constitution provides special provisions for women?
a. Art.14
b. Art.15 (3)
c. Art. 19
d. Art. 44

17. Which amendment(s) of constitution promotes political participation of women?
nda. 22
thb. 39  
rdc. 73  
thd. 94  

18. Which of the following Acts protects the rights of unborn child?
a. P.C. & P.N.D.T.  Act
b. Child Marriage (Abolition) Act
c. Maternity benefit Act
d. Child labour (abolition) Act

19.  The Helpline for women in distress is
a. 100
b. 108 
c. 181
d. 197

20. The Child helpline number is
a. 1098
b. 1009
c. 1097
d. 19020
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