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NOTIFICATION

The field functionaries are considered as agents of social change. In order to equip them

effectively a Training Policy on ICDS is essential. Keeping this, in vievv, Government has been

pleased to issueaTraining Policy for the training institutions in the State as follows :

_-________

%r^f Trainingis the most cr.ucial element in the tcDs scheme, as the achievement of programme goals largely
\r 

depends'upon the effectiveness of frontline workers in improving service delivery. The importance of

training and continuous capacity building of field functionaries in ICDS is well recognised for success of

the programme. The aim of the training is to develop the field furrctiorraries itlto agents of social change'

It is essential to equip them with required knowledge and skill that needed for the job and guide them

toward better Performanie.

Current Situation

plesently 22 AWTCs, 4 AHTCs and 1 MLTC are in existence in the State for the training of Anganwadi

Workers, Anganwadi lTblpers qnd Supervisors respectively. Out of 22 AWTCs 8 nos. are managed by

Government, S rys. ly_QgCCW and 5 no,s. are mangged by the NGOs. All the 4 AHTCs are managed by

the NGOs. The management of MLTC has been entrusted to SIRD under P.R. Department.

To govern atl the training institutions in a systematic manner a training policy is highly essential' The

training policy shall be followed by all the training centres whether managed by Government or by

OSCCW or by NGOs. Following are some of the essential pre-requisites which are to be maintained by all

the training centres:

1. lnfrastructure

Physical Facility:

The training centre should have the physical infrastructure to effectively organise the training.

.,This wguld include class room, office room, hostel to accommodate at least 50 oersons, dining

hall, kitcheri, bathrooms, toilets, recreation rooms and library etc'
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ll. Class room:

Administrative building should be located at a little distance from the hostel' lt shall have

spacious well ventilated class rooms to accommodate at least 50 trainees' Adeguate number of

table, chair for sitting arrangement, computer, LCD and overhead projector, disp|ay board,

relevant charts and posters should also be available. The lnstitute shall be equipped with

internet facitity and e-networking with other organisations to tap the best management and

technical exPertise.

It is desirable to have a separate room for demonstration and preparation of Educational Aids'

All types of practical viz. Nutrition demonstration, weighing and plotting session etc' can be held

there. The room should have adequate water supply and availability of equipment viz. utensil,

storage bins, cupboards and other required materials'

The administrative building should have sufficient rooms for principal, instructors and office

staffs.

Library:

Each training centre should have a welt-equipped library which is an integral pre requisite for

proper training. lt should contain guidelines and circulars with updated technical notes related

to nutrition, health and ICDS. Besides this, basic books related to nutrition' Pre-school

Education, ECCE, Health and training methodology should be available' Magazines' iournals and

news-paper should also be available and useful CDs, DVDs, Film and slides relating to training

should be availabfe. Libraries can't be built in a month or two' tt is a continuous process of

identifying suitable books and arranging to procure and purchase them' Hence the training

centres should make effort and keep in touch with different organisations having publication

units such as; SCERT, SRC, NlN, NIPCCD etc'

Health Care:

An earmarked space should be identified, where first aid can be provided to the trainee as per

the need (who is injured or taken ill) including calting the emergency services, if necessary'

during training period. One visiting doctor should also be arranged by the institution to attend

the in>titution at least once in a week and on emergency whenever required'

Staff

il1.

tv.

Cetesories HETC MITC AWTC AHTC

lnstructresses - Child development Yes Yes Yes Yes

lnstructresses - Nutrition Yes Yes 
-

Yes Yes

ln st r u ct re s se s - S o c i a I W o rkl E xt e n s i o ttl!$glg Yes Yes Yes Yes

part time instructresses Health care, Craft Yes Yes Yes Yes

Norl-teaching staff (accountant, clerk, typist, warden,

Peon-cum-chowkidar, cook )

Yes Yes Yes Yes

Part time Sweeper Yes Yes Yes Yes
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i. Teaching Staff:

As per the Government of India instruction, the academic staff at AWTC, AHTC and MLTC

includes thfee full time instructressgs one each in child development. nutrition and social work /
extension education on regular basis and thrge part time ins[yct s on craft, music and

heatth care. In AWTCs other than HETC one of the fult time senioi" Instructors will be designated

as Principal of AWTC. The Chief lnstructress, HETC being head of the Institute will look into the

day to day administration of the training at HETC. Similarly Director, S|RD will look into the

smooth functioning of MLTC.

3. A. Qualification & selection process of staff of MLTC, HETC & AWTC:

SELECTION PROCEDURE

HETC

C.1., HETC shall intimate the
Department in the form given below ih
the month o!unuufl:..1t Iu..
a. No. of vacancies of Al as agalnst

the sanctioned strength.

b. No. of Als those who lvill

complete their term of

deputation in the same year.

c. ls there any Al without requisite

qualification, if any detail

information to be furnlshed.

1. On receipt of the above inforrnation

the Department shall invite

applications from inteiffiC
supEffis urith requisite

qualification for deputation to

HETC. The notice shall be hoisted

in the website of the Departrnbnt

for 15 working days.

-

2, on receipt of the applications. the

same 'shall be put up to a

committee for scrutiny and

-
screening of the applications.

AWTC

1. To fill up the vacancies of

Instructress in the AWTC5

advertlsement shall be

published in two widelY

circulated daily

nelvspapers & in their

website fixing up a date

line for receiving the

application.

2. The received

applications are to be

scrutinized as per the

prescribed qualification of

lnstructress glven below.

(i) The prescribecl

qualification shall be

sarne as that for Al. HETC.

MtTC

Director, SlRDshall intimate the

Department in the form given below in

the month ofJanuary of each year.

No. of vacancies of Instructress as

against the sanctioned strength,

No. of Instructress those who will

complete their term of deputation

in the same year.

ls there any Instructress without

requisite qualification, if any detail

information to be furnished.

On receipt of the above information

the Department shall invite

applications from interested CDPOS

with requisite qualification for

deputation to MLTC, The notice shall

be hoisted in the i,vebsite of the

Department for 15 working days. ln

addition to that the copy of the

notice should be posted in the

collector ate notice board of different

districts.

On receipt of the applications. the

same shall be put up to a selection

committee for scrutiny and screening

of the apFlcations.
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candidate shall be macle

on academic qualification

basis.

be called upon to deli'/er mocR

lectures on the topics to be

decided bY the committee' Based

on the same the Als shall be

selected for dePutation to HETC'

4. The requisite qualification for the

Als are as follows'

(i) She must have cornpleted at

least 5 Yeai's of experienle as

SuPervisor'

(ii) She should have minimum

qualification of a Post-

graduation degree in

Nutrition/ Home Science /
Child Oeveloprnenv

PsYchologY & Social work/

SociologY / Extension

Education.

(iii) Preference shall be given to

the candidates with B.Ed'

qualification.

6. The term of dePutation shall be

normally for a Period of three Year

subject to her satisfactory

performance. In no case deputation

shall be extended for more than 2

terms in the HETCS.

7. The dePutation shall be without

8. On completion of the deputation, the

Supervisor shall be reverted to their

cadre of the district'

. There shall have been no disciplinary

proceeding, vigilarF case or

criminal case during her career' She

must have satisfactory records of

performance.

called upon to deliver mock lectures

on the topics to be decided bY the

committee. Based on the same the

lnstructress shall be selected for

deputation to MLTC.

4. The,'requisite qualification for the

lnstny'fress are as follows.

She must have completed at

least 5 Years of experience as

CDPO.

(ii) She should have minimum

qualification of a Post-

graduation degree in Nutrition/

Home Science / Chilcl

Developmenti Psychology &

Social work/ SociologY I
'Extension Education.

(iii) Preference shalt be given to the

candidates with 8'Ed'

quatification'

6. Tbe term of dePutation shall be

for 3 period of three Years

to her satisfactory Performance'

In no case deputation shall be extended

for more than 2 terms in the MLTC5'

t ./ fne deputation shatl be without

of any dePutation allowance'

8. On completion of the deputation' the

CDPOS shall be reverted to their

cadre'

9. There shall have been no disciplinary

proceeding, vigilance case or criminal

case durini her career' she must have

satisfactory records of performance'

!,..
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B. Selection Committee:

candidate.

After selestion of the Instructrest they must undergo orientation training and skili training
organised by NlpCCD.

ii. Non- teaching staff:

' The administrativ.e staffs at AWTC include Accountant, Clerk, Typist, peon-cum-chowkidar,
lady warden and Cook.

o The ministerial staff and other staffs will be appointed /engaged by the respective
organisation as per the, following qualification:

HETC & MLTC
1. Director, Social Welfare - Chairperson
2-. Deputy Director, Nutrition, H&FW Dep,t. - Member
3. UnderSecretary ICDS - Member
4, Under Secretary, FE - Member Convenor
5. Under Secretary Training - Member
6. Experts in the field of nutrition and child development

AWTC and AHTC

managed by NGO

!.
2.

3.

4.

5.

DSWO

Repreientative of CDMO
Principal DIET

HOD psychology/child development/nutrition from a government
College
Secretary of the Organisation - Mernber Convenor

AWTC and AHTC

managed by OSCCW

1. Member Secretary, OSCCW- Chairperson
2. DSWO

3. Representative of CDMO
4. PrincipalDIET
5. HOD psycholoey/child development/nutrition from a government

College
6. Jt. Secretary, OSCCIV - Member Secretary

The concerned organisation ( OSCCW T teO

Designation Qualification

Accountant B, Com. with 3 years'iexperience

Clerk Graduate with pGDCA

DEO Graduate with PGDC.A

Warden Graduate with 5 years'experience on mana@
Peon-cum-chowkidar Matriculation

Cook Lrrerare wrrn J years' expeaence in managing schoor /co[ege mess/hostel

Sweeper Litenate, preferably a destitute woman

-
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4. HRMIS:

Each unit will maintain computerised data base of the trainers and trainees who have undergone

the training including their post and qualification'

i. PedagogYi .. .

Eacl; training centre should,encouraSe the trainees to develop tearning aids for children as a

part of their training. other related trades (lTl) and trainers (terracotta) can be tapped to train in

diversified skills to develop material from waste products as well'

ii. Training Plan/ calendar:

Based on the training load across the state, a state training calendar is to be developed and

"OOr"".O 
at SfiF (State Training Task Force) in the beginning of the financial year' Accordingly

the targets are to be given to the training centres to execute which has to be adhered by the

training centre.

iii. FeedbackcomPilation:

A standard pre and post training assessment format should be used for each batch which has to

be compiled on a regular basis and shared with the state for undertaking actions required'

tt is the resPonsibilitY

of the full time

lnstructress to ensure

that all . the tasks

assigned to them are

performed

effectivelY.

They should Plan and

organise the training

programme during

training Period.

They should Prepare

and update notes for

various Purposes.

Prepare and translate

reference materials

for distribution

among the trainees.

lmprove the existing

training needs.

Tasks of Instructor

The principal in addition to taking sessions during the training programme

in the area of his/her specialisation should also be responsible for the

following activities:

r Planning, organising, coordinating and monitoring the training

programmes;

. Establishing liaison between the parent body and the training centre on

the one hand and the training centre and nodal cepartment dealing

with lcDS in the state/academic and other training institutions on the

other;

r Ensuring proper execution of the training programme according to the

prescribed syllabus, adherence to the programme schedule, use of the

appropriate training methods/aids to cover the syllabus;

o Ensuring preparation and distribution of relevant and necessary

reading/reference materials in the local language;

. Preparing, joining and relieving reports of trainees, monthly progress

report and course reports. Ensuring timely dispatch of these documents

to the concerned institutions;

. Ensure coinfortable stay of the trainees at the Hostel during training.

. Ensuring that the expenditure incurred by the concerned centre is in

accordance with the norms of Government of India provision.
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Preparation and submission of statement of accounts to the concerned
office in the organisation/state/Department of women and child
Development should be ensured;

r Maintaining attendance records leave records of staff and trainees,
asset register, stock register, accounts book and library/documentation
records.

o Maintaining a database of each course with list of trainees with full
address and place of work.

r Submitting the MPR, course Report, Budget and Expenditure statement
regularly to the government.

o Maintain a diary of
classes conducted.

r Ensure comfortable
stay of the trainees at

the Hostet during

training.

, ln case of change in
the syllabus it should

be updated.

D Database of trainees:

Each training centre will maintain the data base of the trainees in a cumulative basis. The soft copy
and hard copy of it should be submitied on a regular basis. The state will also have a data base of
the trainees

) CrEche:

A crAche should be established in the campus of the training centre in order to facilitate the trainees
who are mothers with children below three years to undergo the training srnoothly. A well
ventilated specious room should be earmarked for functioning oi tt'u creche. A crdche worker with
an Ayah should be engaged to look after the children during training period. The equipments viz.
adequate nos. of beds, adequate nos. of toys, kitchen equipments, disinfectant and ianitary items
should be provided for the use in the cr€che. Age appropriate 3-4 feeds should be provided to the
children in the crache daily. lnfants in the age group of 7 months- 1 year shall be bre'astfed in
between each feeding (semi'solid food will be provided in the cr6che). Therefore, the trainee
mothers should be allowed to attend their children at frequent intervals. children 1 year and above
should also be breastfed in between each feed. Hygiene and sanitation should be maintained' properly and special care must be taken during the time of preparation of food. One of the
Instructresses should remain in-charge of crdche for its propei functioning. The yisiting doctor
should check-up the children twice in a week as a routine check-up and as ancl when required.

) Panel and guest facufty:
A panel of guest faculties should be identified and enrolled having a background of health, nutrition'and community mobilization, communication etc who should be available for taking technical
session as and when required and as demanded in the curriculum. Hence a panel of guest lecturer
should be identified and shared with district & state officials for information.

F Undertaking for opening of New AWTC

At the time of opening of new AWTCs a bond neecl to be executed incorporatlng the following
conditions. Ihey shall adhered to the conditions prescribed in the training policy in letter and spirit.1' That--t thg.-lrainin! course' shall: b-e' , organized.. strictly- in accsrdance with the.. training

curriculum/syllabus and financial norms approved ty the Government of India and
Government of Odisha from time to time.
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2. That the AWTC/MLTC shall be fully responsible for smooth and proper conduct of the training
courses entrusted to the AWTC/MLTC. The AWTC/MLTC shall be opento inspection by the
officers of the State Government and Government of India.

3. That the AWTC shall normally be required to impaft training to the Anganwadi Workers and
Anganwadi Helpers as per the prescribed syllabus apart from organizing other training as

required by Government from time to time.
4. That the MLTCs shall be normally required to impart training to the supervisors as per the

prescribed syllabus apart from organizing other training as required by Government of lndia
from time to time.

5. That the AWTCS/MLTCs (managed by NGO and OSCCW) are temporary in nature and can be

continued on a year to year basis depending upon the training need and requirement of the
State Government.

6. That after analyzing the requirement of AWTCs/MLTCs/ and also after evaluating
performance State Government can continue AWTCs/MITCs or close down AWTCs/MLTCs
after giving thern reasonable period of notice. Normally a three-month notice would be given
for such closure. However, it is the responsibility of the AWTCs/MLTCs to apply for extension
of AWTCs/MLTCs every year at least 3 months before closure of the financial year.

7 . That the commitment of the Government of India and the State Govt. will be restricted to the
financial norms approved under the scheme or the actual whichever is lesser.

8. That the Govt. of India or the state Government shall have no liability on account of the staff
engaged by the training centers (managed by NGO and OSCCW) under the ICDS training
Programme except the honoraria provided under the scheme for the period approved by the
Government That the Government of India and State Government will also have no liability in
respect of service matters of such staff. This should be clarified to the staff at the time of
appointment.

9. Thatthe institution shall maintain separate account of the grant received underthis scheme.
tt shall also be opened to test check by the Accountant General and Audit party of the state
Government or the Government of lndia.

10. That the services of the institutions shall be opened to all citizens of India without
distinctions of religion, race, caste, creed, community and language.

11. That the institution shall send timely budget and requirement of fund for the training course
before completion of training.

12. That the institution shall furnish to the state Government a monthly and quarterly progress
report of activities as per requirement of the state Government and Government of lndia.

13. That the institution shall be obliged to furnish to the State Government such information as

the Department may required from time to time.
14, That staff deployment shall be made as per training policy.
15. That the institution shall be responsible for proper management of the training coursi and

the security and discipline in the training centers. Any lapse in these aspects shall entail
cancellation of approval for running the AWTC/MLTC issued in favor of the institution.

16. That the AWTC/MLTC shall submit MPR, QPR, AR on physical and financial progress made in
the prescribed pro-forma.

17, That the AWTC/MLTC shall submit expenditure statement and furnish Utilization certificate
to the State Government after closure of every quarter in the succeeding month in the
prescribed Performa.

18. That all expenditure of the AwTCs/ruttcs shall be subject to the financiql pgrml p;9i!{ib4..€,==:;*t=F
bythg Government" ..' .,, -.:' 

' 
' ^' :;:";."""- ' ' ] ' :'r "'-:- iliil: :'-;':':r:

19. That'the State Government reserves the right to terminate any AWTCs/MLTCs without
assigning any reason thereof.
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20. That adequate training facilities and amenities for at least 50 trainees is a pre-requisite for
the AWTCs/MLTCs.

21. Those officers of the State Government and the District Administration related to ICDS
Scheme can inspect the Training Centre-

22. That if the said institution /organizations fails to fulfill the conditions mentioned in the bond,
the institutions shall be liable to refund the whole or such part of the grant as the state
Government may decide.

23. The violation of any condition mentioned in the bond shall entail can collation of approval
accorded by Government in favor of the institutions for opening/running of the trraining
centre.

5. Evatuation of the Trainees and award certificates:

At the end of training the training centre shall have to assess each trainee on the basis of her
performance during training. All the trainees who satisfactorily complete the course shall be given

with a certificate. Concerned Programme Officer, ICDS and CDPO should be informed about of the
performance of the trainees.

For evaluation of training centre on a periodic basis the Government may engage external
independent agency. The renewal and continuation should be based on the performance of the
centre.

5. Exposure field visit and Report:

The syllabus provides for visits to lcDS projects, hospital and other agencies engaged in welfare of
women and children. Therefore training centre should arrange visit in consultation with the
respective authorities.

lnnovations and best practices of different districts of the state should be identified and the
instructress should be sent for exposure visit to those areas for improving their capacity and

understanrling of the innovation/best practices.

7. Monitoring and supervision of training

Monitoring and Evaluation (M&E) is a powerful tool to irnprove the way in which government and

organizations achieve results. Research studies indicate that effectiveness of training and

development is significantly increased if the monitoring and evaluation of training programmes is

systematically undertaken. Often, the evaluation in tiaining institutions is limited to post-course

questionnaires inviting trainees to comment on the course, trainer and training material. This

cannot give;a'fair rheasure of whether investment in training is lustifieU. Consequently, there is a
i ,...., ' .

need to incltrde coniprehensive impact evdluation of the training:whiCli is inot confined to the quality

of training programmes or the learning derived by the participants but one that also evaluates

changes in the iob behavior that resulted from the programme and its impact on organizational
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effectiveness and improvement in the satisfaction level of clients/citizens' In order to ensure quality

training periodic visit by the concerned officers (District and state) of the department should be

undertaken to the training centres to ensure the fotlowing objectives by using a standard checklist

covering below mentioned Points:

r 5trengthened the training infrastructure

r Optimum utilization of training centers

. Preparation and execution of training plan

The internal monitoring rnechanism should be strengthened with standards checklist which has to

be followed by the training centres to assess the quality of the training as well as assess the trainer'

8. Recor-ds and Reports:

The training centres are required to maintain certain records and prepare reports concerning

academic, administrative and financial aspects of training' Proper maintenance of records and

tirnely submission of reports are very essential for the smooth functioning of training centres' The

training institutes should submit standard reports pres$ibed by the department on a regular basis

viz. monthly progress report and course report etc. They should also furnish a half yearly inspection

report to the govt. Besides the training centres should prepare and submit the joining report and

relieving reports of all trainees indicating name; date df reporting, date of relieving and number of

days leave taken etc^ in respective formats and statements'

This will come into force with immediate effect'

By-order

Commissione -5ecretary to 6ovt.

1,1--t/1 tL.n.13
Memo No. -L 

+6 r /wcD, Dt I b ' tt, '-
copy forwarded to the Director, Printing, stationary & Publication, odisha' cuttack for

information and publication of the notification in the next issue of odisha Gazette'

'i'i100copiesofthenotificationmayuesupp6qtothisDepartment.7,Wr,|&
u nber SecretiiYko Govt.

MemoNo. 2-l +&-Y /wcD,Dt l( 'il' /3
copy forwarded to P.5 to Hon'ble Minister, wcD / P.5 to Chief Secretary, odisha / P's lo

commissioner-cum-Secreta ry / P.S to Director, 5.W for kind information of Hon'ble Minister' w&cD'

;;;;;;;;;t;*;;, corirmisiioner-cum- secretari'& oirectlr' 5 w' w&cD t 
p.;;ffirO

Unler SecretbrY tb Gow'
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.\raf a tL-ll'l-]
Memo No. L\ tb*l /wcD, Dr / u

Copy forwarded to all bSWOs / Director, SIRD / C.l, HETC, Bhubaneswar / C'1, HETCJ Barpali,

Bargarh / Secretary, OsCCW / Secretary, KGNMT, Satyabharna.pur, Cuttack / Sl5, Choudwar, Cuttack '/
Secretary, NSP, Kanas, Puri / Secretary, Banabasi -Seva Samiti, Baliguda, Kandhamal/ Secretary, Bharatya

Adima Jati Sevak Sangah, Dangariguda, Kalahandi / Secretary, Society for Weaker Community, Bhadrak

for information and necessary action.
,J.!o1^.---5( tE xtf te"

Under Secretary to Govt.

Memo No. T\ 7To /wcD, Dr I 6 -1 I ' D
Copy forwarded to the MITC AWTCs and AHTCs for informalion and necessary action.

F'qa "r;PUrider SecretarY rto Govt.
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)g
raT rFrs oFffiE EcoNoMtcsrRAlNlNG cENTRE, BHUBAI 'IESWAR

51. No. Name of the Instructress
Original

Designation

Deputed/DePloY

ed from which

District

Date of

ioining in

HETC

Total du,ation of
service in HETC as

on 30th Apr.201?

Remarkg

Vliss Jayanti DeY, Asst.

nstructresS
Supervisor

la ngiriposi,
28.09.2007

03.06.2003

) Vears 7 months

13 years X0 months

Transfer order stayed vide office Order

No.12533 dt.04.08'2016 in pursuance to

order No. 2 dt.27 .07.2Ot6 passed in OA

No.2792/7015.
2

Smt. Swapnarani Pattanaik, Craft

lnstructress
Supervisor

Ctc. Sadar,

Cuttack

16.09.2007 ) years 7 months
5

Smt. Kabita MohaPatra, Asst.

lnstructreSs
iupervisor

Balasore Sadar,

Balasore

11.09.2009 7 years 8 monthsSmt. Soudamini Dash, Asst.

lnstructresS
Supervisor Saintala Bolangir

28.09.2007 Transferred
te-deployed vide office Order No-15565

it.24.09.2016.;mt. Nandita Mohanty, Asst.

nStructress
;upervisor

Dhenkanal 5adar,

Dhenkanal

Smt. Rajashree Goswami, Asst.

lnstructress
Supervisor Tihidi, Bhadrak 20.10.2005 11 years 4 months

23.O9.?009 7 years 7 months
o

;mt. Susama Behera, Asst,

nstructress
;upervisor Karla, Kalahandi

9
Smt. Jharana SataPathy, Asst.

lnstructress
Supervisor

Dharmasala,

Ja i our
26.10.200s Transferred

Re-deployed vide office Order No.15665

dt.24.09.2016.

10
imt. Mita Devgoswami, Asst

)UpervlSOr
iuliapada,
\rterrrrrhhani

11.08.2006 10 years 8 months

roined vide office Order No.11354

It.21.07.201611 ;mt. Archana MohaPaira ;uperv!sor Patangi, KoraPut

Joined vide office Order No.11354

dt.21.07.2016T2 ;mt. Rupali Mitra ;upervisor
:tc. Sadar,

:uttacl(
loined vide office Order No!11354

it.21.07.201613 ;mt. Sabita Rath iupervisor
Kesinga,

Kalahandi

L4 imt. Mamata Maniari Deo Supervigol
Dhanaka uda,
qembalour

Joined vide office Order No.11354

dt.21.07.2016

;mt. Basumati Majhi ;upervisor
)arajangha,

lhenkanal

oined vide office order n|o.11354

,t.21.07.2015
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QUALIFICATION DETAILS OF A.IS. HETC, BHUBANESWAR

sr.
No.

Name of the A.I Qualification as recorded in S.B. and
reported by the CI, HETC

Whether, A.Is possess requisite
qualification vide Notification

Dt.16.11.2013

I Archana lHohapatra BSc. No

2 Basumati Maihi M.A in Political Science No

Sabita Kumar Rath BSc. & LLB No

A
I Soudamini Dash B.A, Home Science No

5 Mamata Maniari Deo M,A. Economics No

6 Jayanti Dey M.A, Sociology, BEd., Phd. Yes

7 Rajashree Goswamy M.A, Eco./ Psychology M.Phil Yes

8 Sushama Behera B.A, Hons., M.A, Education No

9 Jharana Satpathy BSc. Home Science, M.A, Sociology Yes

10 Mita Devgoswamy B.A, Hons. Math, M.A, Sociology Yes

il Rupali Mitra M.A, Sociology Yes

l2 Kabita Mohapatra M.A, Psychology, BEd. Yes

taIJ Swapnarani Pattanaik M.A, Home Science, MEd. Yes


